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All Contractors shall familiarize themselves with all provisions of all Acts referred to herein and in addition shall 
make an investigation of labor conditions and all negotiated labor agreements which may exist or are contemplated 
at this time.  Nothing in the Acts referred to herein shall be construed to prohibit the payment of more than the 
prevailing wage scale. 
 
In the employment and use of labor, the Contractor and any subcontractor of the Contractor shall conform to all 
Illinois Constitutional and statutory requirements including, but not limited to, the following: 
 
1.0 Equal Employment Opportunity: 

1.1 Illinois Constitution, Article I, Section 17, which provides: "All persons shall have the right to be 
free from discrimination on the basis of race, color, creed, national ancestry and sex in the hiring and 
promotion practices of any employer or in the sale or rental of property." 

 
1.2 Illinois Constitution, Article I, Section 18, which provides:  "The equal protection of the laws shall 

not be denied or abridged on account of sex by the state of its units of local government and school 
districts." 

 
1.3 The Public Works Employment Discrimination Act, 775 ILCS 10/1, provides in substance that no 

person may be refused or denied employment by reason of unlawful discrimination, nor may any 
person be subjected to unlawful discrimination in any manner in connection with contracting for or 
performance of any work or service of "any kind by, for, on behalf of, or for the benefit of the State, 
or of any department, bureau, commission, board or other political subdivision or agency thereof." 

 
1.4 Contractor shall comply with the Illinois Human Rights Act, 775 ILCS 5/1-101 et seq., as amended 

and any rules and regulations promulgated in accordance therewith, including, but not limited to the 
Equal Employment Opportunity Clause, Illinois Administrative Code, Title 44, Part 750 (Appendix 
A), which is incorporated herein by reference.  Furthermore, the Contractor shall comply with the 
Public Works Employment Discrimination Act, 775 ILCS 10/0.01 et seq., as amended. 

 
2.0 The Veterans Preference Act, 330 ILCS 55/1, provides:  "In the employment and appointment to fill 

positions in the construction, addition to, or alteration of all public works undertaken or contracted for by the 
State, or any of its political subdivisions thereof, preference shall be given to persons who have been 
members of the Armed Forces of the United States...in times of hostilities with a foreign country..." 

 
3.0 The Servicemen's Employment Tenure Act, as amended, 330 ILCS 60/2, "safeguarding the employment and 

the rights and privileges inhering in the employment contract, of servicemen." 
 
4.0 The Prevailing Wage Act, 820 ILCS 130/1 et seq., provides:  "It is the policy of the State of Illinois that a 

wage of no less than the general prevailing hourly rate as paid for work of a similar character in the locality 
in which the work is performed, shall be paid to all laborers, workers and mechanics employed by or on 
behalf of any and all public bodies engaged in public works."  The current Schedule of Prevailing Wages for 
Lake County is enclosed and must be prominently posted at the project site by the Contractor. 

 
4.1 The Prevailing Wage Act, 820 ILCS 130/4, provides:  "All bid specifications shall list the specified 

rates to all laborers, workers and mechanics in the locality for each craft or type of worker or 
mechanic needed to execute the contract.  If the Department of Labor revises the prevailing rate of 
hourly wages to be paid by the public body, the revised rate shall apply to such contract, and the 
public body shall be responsible to notify the Contractor and each subcontractor of the revised rate." 

 
4.1.1 The County shall notify the Contractor of any revised rates as determined by the Department of 

Labor and as received by the County.  It shall be the responsibility and liability of the Contractor 
to promptly notify each and every subcontractor of said revised rates. 
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4.1.2 Unless otherwise specified in the Contract Documents, the Contractor shall assume all risks and 
responsibility for any changes to the prevailing hourly wage which may occur during the 
Contract Time.  A revision to the prevailing rate of hourly wages shall not be cause for any 
adjustment in the Contract Sum. 

 
4.2   The Prevailing Wage Act, 820 ILCS 130/5 provides that the Contractor and each Sub Contractor 

shall, “submit monthly, in person, by mail or electronically a certified payroll to the public body in 
charge of the project.” 

 
4.2.1  The Contractor shall submit to the County by  tenth day, monthly, a certified payroll list 

including all workers, laborers and mechanics employed by the Contractor and each of the Sub 
Contractors. 

 
4.2.2  The certified payroll records shall include each worker’s name, address, telephone number, 

social security number, classification, number of hours worked each day, the hourly wage and 
starting and ending times each day. 

 
 4.2.3   Included with the payroll records, the Contractor and each Sub Contractor shall attest, in writing,  
  to the veracity and accuracy of the records and that the hourly rate paid is not less  than the  
  general prevailing wages required. 
 
5.0 The Child Labor Law, as amended, 820 ILCS 205/1, which provides:  "No minor under 16 years of age at any 

time shall be employed, permitted or suffered to work in any gainful occupation...in any type of construction 
work within this state." 

 
The Contractor will include verbatim or by reference the provisions contained herein in every subcontract it 
awards under which any portion of the contract obligations are undertaken or assumed, so that such provisions 
will be binding upon such subcontractor.  The Contractor will be liable for compliance with these provisions 
by such subcontractors. 

 
The Contractor and each subcontractor shall keep or cause to be kept an accurate record of names, 
occupations and actual wages paid to each laborer, workman and mechanic employed by him in connection 
with the contract.  This record shall be open at all reasonable hours for inspection by any representative of the 
County or the Illinois Department of Labor and must be preserved for four (4) years following completion of 
the contract. 

 
6.0       Illinois Workers on Public Workers Act: In the employment and use of labor, the Contractor and any subcontractor 
            of the Contractor shall conform to all Illinois Constitutional and statutory requirements including, but not limited  
            to, the following: “Illinois Workers on Public Works Act, 30 ILCS 570/ et seq, including Public Act 096-0929  
            signed into law on June 16, 2010.”  The level of unemployment in the State of Illinois has exceeded 5% for two  
            (2) consecutive calendar months as of April 30, 2012.   
 


