Resolution approving the County’s Health, Life and Dental Insurance Plan for fiscal year 2010.

FY10 Health, Life and Dental Recommendations:
Medical

· Projected claim increase 10% ($3,182,000)

· No change in employee cost sharing
Plan Changes
· Office visit co-pay increase of $5 for PPO (from $25 to $30), HMO IL and HMO Blue Advantage (from $15 to $20) plans
· Inpatient hospital co-pay of $100 (currently $0) for HMO IL and HMO Blue Advantage plans
· Emergency room visit co-pay increase of $25 for PPO, HMO IL and HMO Blue Advantage (from $75 to $100) plans
· Co-insurance for emergency room visits will change to 85% (currently 90%) for the PPO plan
· In-network co-insurance will change to 85% (currently 90%)
· In-network out-of-pocket max will change to $900 individual and $1,800 Family (currently $800 and $1,600)
· Out-of-network out-of-pocket max will change to $3,600 Individual and $7,200 Family (currently $3,500 and $6,500)
· Individual deductable will change to $350 in-network and $800 out-of-network (currently $300 and $750). Family deductable will change to $700 in-network and $1,600 out-of-network (currently $600 and $1,500)


· Mental health and substance abuse inpatient and outpatient visit limits be lifted for PPO, HMO IL and HMO Blue Advantage plans
· Mental health outpatient visits change to a $30 co-pay for the PPO plan (currently 10% co-insurance)
· Mental health outpatient visits change to $20 co-pay (currently 50% co-insurance) and mental health inpatient visits change to 100% coverage (currently at 50%) for HMO IL and HMO Blue Advantage plans
· For Medicare eligible retirees a coordination of benefits with Medicare that will process claims in the same manner and in accordance with the same plan rules as for retirees that are under 65

Prescriptions

· No change in employee co-pays

· Implementation of Quantity Management, $0 Generic Co-pay, Step Therapy and Prior Authorization programs
· Implementation of Medicare Part B Coordination and a Medicare Part D approved plan for Medicare eligible retirees
Dental

· Projected premium increase 10.8% ($229,695)

· No change in employee cost sharing 
· No plan changes
