LLake County and Local 150

Division of Transportation Supplemental

April 1, 2023 through November 30, 2026
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duration—orterminate—at-a-specific—date—Temporary full-time employees are eligible for paid

holidays;_in accordance with County policy if previded-that-they are scheduled to work on the

paid holiday. Temporary employees are not eligible for any employee benefits except worker's
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compensation and unemployment insurance. A temporary employee has no right to use the
grievance procedure contained in Article 7-13 or the Lake County grievance procedure. The
discipline, demotion, or discharge of a temporary employee shall not be a violation of this
Agreement. A temporary employee may be asked to extend the duration of their temporary
employment in-the-eventthat-if a temporary vacancy is created by another employee's authorized
leave of absence. While those employees will still be considered temporary employees, a
temporary employee who is asked to serve for an extended duration due to another employee's
leave of absence may be eligible for employee benefits including IMRF, health, life, and dental
insurance, sick leave, vacation (provided they work the required number of hours), worker's
compensation and unemployment insurance but still will not have the right to use the
grievance procedure contained in Article 713 or the Lake County grievance procedure._The

employment of temporary employees will not be used to diminish reqular, full-time

employees’ hours of work nor their usual opportunities for overtime.

Temporary employees shall be paid at the start rate of the Maintenance Worker pay

scale. Through March 30, 2025, temporary employees hired for the second and subsequent

vear of employment shall be paid at the six-month step rate of pay of the Maintenance

Worker pay scale. Effective April 1, 2025, temporary employees for the second and

subsequent year of employment shall be paid at the Step 2 rate of pay of the Maintenance

Worker pay scale.
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ARTICLE 3
RECOGNITION

The Employer recognizes the International Union of Operating Engineers, Local
Number 150, as the exclusive collective bargaining agents for all Lake County Division of
Transportation employees in the job classifications and titles covered by this Agreement.

Classifications for employees hired prior to the ratification of the 2016 agreementthis

agreement shall ehange-te-thefellowingbe as follows:

PreviousJobTitle New-Job-Title

Laborer Road-Maintenance-Weorker
Seniorlaborer Road-Maintenance \Worker
Principal Laborer Road Maintenance Worker
Road-Maintenance Weorker = Road-Maintenance-WeorkerH
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S Dmnsalor Doeralor
Principal Operator Operator
shechanie bohonen
L ead Mechanic No Change
oo bohonen

Road Maintenance Worker
Road Maintenance Worker Il
Operator

Mechanic

Lead Mechanic

Foreman

Classifications for employees hired after the ratification of this—agreementthe 2016
agreement shall be as follows:

Road Maintenance Worker
Operator

Mechanic

Lead Mechanic

Foreman
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ARTICLE 167
WAGES/OTHER PAY PROVISIONS

Section 1. Wages

Tier | employees will receive the following increases:
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Effective April 1, 2021-2023 — erthereafteri-applicable-employees will receive

a 3.25% increase to base pay.the-same-across-the-board-increase-as-hon-

Effective April 1, 2022-2024 — erthereafteri-applicable-employees will receive

a 4% increase to base pay.the-same-across-the-board-increase-as-hon-represented-

Effective April 1, 2025 — employees will receive a 3% increase to base pay.

Effective April 1, 2026 — employees will receive the same increase as the non-

represented employees of the County but no less than a 2.5% increase to base pay.

The salary schedule of Tier Il employees will be increased as follows:

Effective April 1, 2023 — the salary schedule shall be increased by 3.25%.

Eligible employees also received a step increase.

Effective April 1, 2024 — the salary schedule shall be increased by 4%. Eligible

employees also received a step increase.

Effective April 1, 2025 — the salary schedule shall be modified per the attached at

Appendix A and each employee will receive placement on a step that results in a

minimum 3.75% increase. There is no additional step increase for this year.

Effective April 1, 2026 — the salary schedule shall be increased by the same

percentage increase as the non-represented employees of the County but no less

than a 2.5% increase. Eligible employees will also receive a step increase.
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Section 2.

Wage Tier Agreement

The parties agree that beginning on the date of the is—Agreement (Apri—1,2018)

Agreement, Tier 1 shall remain in full force and effect and that any changes to Tier 1 shall

be permissive subjects of bargaining with the sole exception of general increases, if any,

until such time as the last employee who is working under Tier | leaves employment.

Section 3.

a.

Other Pay Provisions

All employees classified as Lead Mechanic, or Mechanic who maintain a
sizeable investment in personal hand tools to perform their duties shall be
allowed a tool allowance equal to $0.50 per hour.

Insurance coverage will be provided to all eligible employees classified in the
Mechanic Series who maintain a sizeable investment in personal hand tools to
perform their duties.

Those employees permanently assigned to work on a shift with a start time
between 3:301 P.M. and 11:30 P.M. shall receive $0.20 per hour over the normal
rate in any category. Those employees permanently assigned to work on a shift
with a start time between 11:31 P.M. and 6:30 A.M. shall receive $0.30 per hour
over the normal rate in any category.

Call Out Foreman Differential. Whenever an employee covered by this
Agreement is assigned to act as the Call Out Foreman for the purpose of
managing snow and ice control operations, a wage differential of $3.00 per
hour will paid in addition to the regular hourly rate for that individual. The
differential shall be limited to hours of work scheduled as Call Out Foreman.

During each budgetary year, all employees may be eligible for advancement in
classification. Evaluations will take place at annual intervals.

Mechanic Certification- those Mechanics that maintain 4, but less than 8,
Automotive Service Excellence (ASE)certifications will be compensated a
premium of $0.25 per hour in addition to their regular wage. Time spent
obtaining these certifications is not compensable,

For purposes of this pay provision, the Automotive Service Excellence (ASE)
Certifications that are applicable are the same as those found in the following
Master Mechanics Certification and in accordance with the shop to which the
employee is most often assigned to work by the Manager of Fleet and
Facilities.

Master Mechanic Certification-those mechanics that maintain certification as
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an Automotive Service Excellence (ASE) Master Mechanic will be
compensated a total premium of $0.50 per hour (not an additional premium to
the previously stated Mechanics Certification) in addition to their regular
wage. Time spent obtaining these certifications is not compensable.

For the purposes of this pay provision, an Automotive Service Excellence (ASE)
Master Mechanic Certification is defined in accordance with the shop to which
the employee is most often assigned to work by the Manager of Fleet and
Facilities:

Light Duty Shop

Master Mechanic certification requires maintaining all of the following ASE
certifications -

A-1  Engine Repair

A-2  Automatic Transmission/Transaxle
A-3  Manual Drive Train and Axles
A-4  Suspension and Steering

A-5 Brakes

A-6  Electrical/Electronic Systems

A-7  Heating and Air Conditioning

A-8  Engine Performance

Heavy Duty Shop

Master Mechanic certification requires maintaining all of the following ASE
certifications -

T-1  Gasoline Engines

T-2  Diesel Engines

T-3  Drive Train

T-4  Brakes

T-5  Suspension and Steering

T-6  Electrical/Electronic Systems

T-7  Heating, Ventilation and A/C

T-8  Preventative Maintenance Inspection

Welding and Fabrication Shop

Master Mechanic certification requires maintaining status as an American
Welding Society (AWS) certified welder and maintaining all of the following
ASE certifications -

E-1  Truck Equipment Installation and Repair

E-2  Electrical/Electronic Systems

E-3  Auxiliary Power Systems

T-5  Suspension and Steering

T-6  Electrical/Electronic Systems

T-7  Heating, Ventilation and A/C

T-8  Preventative Maintenance Inspection
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Parts Department

Master Mechanic certification requires maintaining all of the following five (5)
ASE certifications plus any three (3) certifications from the ASE "A", "T" or "E"
series -

P-1  M/H Truck Dealership Parts

P-2  Automobile Parts

P-3  Truck Aftermarket Parts — Brakes

P-4 GM Parts Consultant

P-9  Truck Aftermarket Parts - Suspension & Steering

Section 4. Step Progression

Beginning April 1, 2025, the new salary schedule effective April 1, 2025, set forth in

Appendix A shall apply for Tier Il employees. (Tier | employees are grandfathered in accordance

with Article 16 Section 2, above.) Employees will be placed on a step of the April 1, 2025, salary

schedule that provides employees at  minimum a 3.75% increase. Said salary schedule shall

increase on April 1, 2026, by the amounts set forth in Section 1. Employees shall be eligible for

a step increase April 1, 2026.

The Employer may deny or delay a step increase if the employee does not have

satisfactory performance. Such a decision shall not be arbitrary or capricious.

The Employer shall have the right to determine the starting step for any employee,

provided the employee is placed on a step of the salary schedule.

An employee who is promoted will be moved to the step on the salary schedule that

provides the employee with at least a 5% increase. A newly hired or promoted employee will be

eligible for another step increase if the employee is hired or promoted prior to June of any year.
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An employee desiring to return to his previous position must do so within the first thirty (30)

days of the promotion. The returning employee will be paid consistent with the salary previously

paid.

An employee must obtain and maintain the required certification (CDL) within the

requisite timeframe (six (6) months). The failure of the employee to do so will result in the

demotion or termination of the employee, whichever is applicable.

Section 5. Retroactivity

Employees who are on the active payroll of the County on the execution date of the

Agreement or who have retired in good standing will receive retroactive pay on the 2023 and

2024 increases for all wages paid by the County.

ARTICLE #18
HOURS OF WORK AND OVERTIME

Section 1. Normal Work Hours

Normal hours of work shall be 6:30 A.M. to 3:00 P.M year round.
Eight hours constitute a day's work, and 40 hours constitute a minimum week the
year around; time and one-half for overtime.

Section 2. Lunch and Break Periods

Employees are granted two paid fifteen (15) minute break periods; one in the

morning and one in the afternoon which shall be combined with the and-one unpaid thirty

minute lunch period for one total combined 45-minute break mid-day (30 minutes unpaid

immediately followed by 15 minutes paid) during a normal workday.
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Section 3. Overtime:

A. Time and one-half shall be paid for all hours worked before and after normal
shift starting and ending times for working hours Monday thrd-through Friday.

B. Double time shall be paid for all hours worked on the fourth Thursday in
November (Thanksgiving Day), on December 25th (Christmas Day) and on
January 1st (New Years’ Day).

C. Absent emergency, temporary or summer employees in the Maintenance
Division assigned to a bargaining unit crew will not be scheduled to work
overtime for that crew.

D. Call Outs
1. A "call out" is defined as an official assignment to work which does

not continuously precede or follow the regularly scheduled working

hours of an employee covered by this Agreement.

2. A four-hour minimum guarantee will be provided for call-outs to plow
snow.

3. A minimum two-hour guarantee will be provided for all other call-
outs.

It is understood that the County's objective for creating two wage tiers was not to
dilute overtime opportunities for employees hired prior to the date of this Agreement. The
County will offer overtime opportunities in an equitable and balance manner regardless of
hourly rates of pay.

Section 4. Distribution of Overtime

The Employer agrees to attempt to distribute overtime opportunities outside of snow

and ice operations as equally as possible those amongst employees who normally perform
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the work at issue. Such overtime assigned outside of snow and ice operations shall be

assigned by a rotating volunteer list, starting with the most senior employee who

volunteered and rotating thereafter. Provided, if an insufficient number of employees

volunteer for the assignment, the Employer reserves the right to require another qualified

employee to perform the work. The Employer may delegate to the Foreman the calls from

the rotating list for such overtime calls. If an employee refuses the overtime assignment or

fails to answer a call, it shall be counted as if he worked the overtime. Any new employees

shall be added to the bottom of the rotating list. The rotating list shall be reset annually.

Section 45.  Training:

Employees who attend training may have the start and end of the workday adjusted
so that attendance does not create overtime provided the training is not more than eight
hours. (Example; if an employee's workday normally is 7:30 am to 3:30 pm and the training
programs hours are 9:00 am to 5:00 pm the employee's hours of work for that day will be

change to the training program hours).

ARTICLE A9
LAY-OFF AND RECALL PROVISIONS
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pesition{s)-to—claim-Layoffs shall be by inverse order of departmental seniority within a

classification. Employees may bump a less senior employee in the same or lower level

classification if the employee is gqualified to perform the work of the classification (as

determined at the discretion of the Employer) and the remaining employees can perform the

remaining work in the classification to which the employee is bumping (as determined in the

discretion of the Employer). Bumping rights shall continue until completely exhausted.

Section 2. Recall of Laid-Off Employees

The names of laid-off employees shall be placed on a recall list for twelve (12)
months. Employees shall be recalled in seniority order to a position for which they are

qualified.

ARTICLE 1312
UNIFORMS/WORK APPAREL

Effective December 1, 2024, Fhe-the County will provide each bargaining unit

employee with an allowance of 90-peints—eredit$500 per fiscal year for application towards
items offered in the Division of Transportation's consolidated work apparel program
administered by the Engineer of Maintenance. Each-point-will-have-an-egquivalent-valueof
$4-50-Bargaining unit employees shall comply with the terms and conditions described in
the Apparel Policy that is included in the Lake County Division of Transportation Personnel

Manual.
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The County will provide each bargaining unit employee with one (1) pair of

prescription safety glasses per fiscal year.

ARTICLE 1822
LABOR-MANAGEMENT MEETINGS

Attendance at such meetings shall be limited to a total of both parties of 6 to 12

participants, equally proportioned between labor and management attendees. Union
representative(s) and/or the Union steward may attend these meetings but shall count

towards the overall labor total. There shall be no loss of wages or overtime paid for
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attendance by the bargaining unit employees. The Division of Transportation management-

assigned representative, as designated by the County Engineer, shall chair such meetings.

ARTICLE 624
CONTRACTING OUT

Except in an emergency, the Division of Transportation shall give the Unions at least
thirty (30) days’ notice of contracting out bargaining unit work that is beyond current
practice and which will 1) result in a layoff of regular bargaining unit employees, or 2)
result in a reduction in regularly scheduled hours of regular bargaining unit employees.

Upon request by the Unions, the parties will meet to negotiate over the impact of the

Employer's decision.

ARTICLE %225
SHARED SERVICES

To maximize work capacity, give employees opportunities to perform a wider variety
of tasks and to reduce the reliance on contract workers, the Employer may assign work
performed to employees outside of their home department. Such work will not be assigned
to shift or take work away from employees but shall be used to supplement capacity rather

than to use contractors, temporary help and/or to get work completely in a timely fashion.
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Section 1. Shared Services for Employee Who Perform Similar Work

The Employer may assign work to bargaining unit members who are not permanently
assigned to the department where the work is to be performed. These shared service
assignments may occur amongst those employees who usually perform the type of work at
issue.

Section 2. Shared Services for Employee Who Performs Work in a Higher
Classification

The Employer may assign work to bargaining unit members who are not permanently
assigned to the department where the work is to be performed. These shared service
assignments may occur amongst those employees who are qualified to perform the type of
work at issue (such as snowplow driver for those who have a CDL). Any employee falling
into this category shall receive the minimum of the pay grade for the time spent performing

the task or 5%, whichever is higher with a guaranteed minimum of 8 hours per event.

FOR THE EMPLOYER FOR THE UNION

Sandra Hart James Sweeney

Lake County Board Chair President/Business Manager
Anthony Vega Deanna M. Distasio

Lake County Clerk

INTERNATIONAL UNION OF
e e
Sl bl
oo s o
JamesM--Sweeney
PRESIDENT / BUSINESS MANAGER
S
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COUNTY-CLERK
LA
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Appendix A

DOT TIER 1:
Road Maintenance Worker
] Intro 6 Months [ 1 2 3 4 5 6 7 8
4/1/2022 ) } $ 4248 | $ 4267 | $ 4350 | $ 4369 | $ 4390 | $ 4469 | $ 4490 | $ 4511
4/1/2023- 3.25% ) ) $ 4386 | $ 4406 | $ 4491 | $ 4511 | $ 4533 | $ 4614 | $ 4636 | $ 46.58
4/1/2024- 4% ) } $ 4562 | $ 4582 | $ 4671 | $ 4691 | $ 4714 | $ 4799 | $ 4821 | $ 4844
4/1/2025- 3% ) } $ 4698 | $ 4719 | $ 4811 | $ 4832 | $ 4855 | $ 4943 | $ 4966 | $ 49.89
4/1/2026- me t00, min ) ) $ 4816 | $ 4837 | $ 4931 | $ 4953 | $ 4977 | $ 5066 | $ 5090 | $ 51.14
2.5
Road Maintenance Worker 11
. Intro 6 Months | 1 2 3 4 3] 6 ! 8
4/1/2022 $ 4213 | $ 4239 | $ 4259 | $ 4279 | $ 4359 | $ 4379 | $ 4398 | $ 4480 | $ 4500 | $ 4520
4/1/2023- 3.25% $ 4350 | $ 4377 | $ 4397 | $ 4418 | $ 4501 | $ 4521 | $ 4541 | $ 4626 | $ 46.46 | $ 46.67
4/1/2024- 4% $ 4524 | $ 4552 | $ 4573 | $ 4595 | $ 4681 | $ 4702 | $ 4723 | $ 4811 | $ 4832 | $ 4854
4/1/2025- 3% $ 4660 | $ 4688 | $ 4711 | $ 4733 | $ 4821 | $ 4843 | $ 4864 | $ 4955 | $ 4977 | $  49.99
4/1/2026- me t00, min $ 4776 | $ 48.06 | $ 4828 | $ 4851 | $ 4942 | $ 4964 | $ 4986 | $ 5079 | $ 5101 | $ 51.24
2.5
Operator
) Intro 6 Months | 1 2 3 4 5 6 7 8
4/1/2022 $ 4282 | $ 4309 | $ 4330 | $ 4350 | $ 4430 | $ 4449 | $ 4469 | $ 4550 | $ 4571 | $ 45091
4/1/2023- 3.25% $ 4421 | $ 4449 | $ 4471 | $ 4491 | $ 4574 | $ 4594 | $ 4614 | $ 4698 | $ 4720 | $ 47.40
4/1/2024- 4% $ 4598 | $ 4627 | $ 4650 | $ 4671 | $ 4757 | $ 4777 | $ 4799 | $ 4886 | $ 49.08 | $ 49.30
4/1/2025- 3% $ 4736 | $ 4766 | $ 4789 | $ 4811 | $ 49.00 | $ 4921 | $ 4943 | $ 5032 | $ 5056 | $ 50.78
4/1/2026- me t0o, min $ 4854 | $ 4885 | $ 49.09 | $ 4931 | $ 5022 | $ 5044 | $ 5066 | $ 5158 | $§ 5182 | $ 52.05
2.5
Mechanic
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_ Intro 6 Months | 1 2 3 4 5 6 7 8
4/1/2022 $ 4295 | $ 4318 | $ 4339 | $ 4359 | $ 4440 | $ 4461 | $ 4480 | $ 4560 | $ 4580 | $ 46.00
4/1/2023- 3.25% $ 4435 | $ 4458 | $ 4480 | $ 4501 | $ 4584 | $ 46.06 | $ 4626 | $ 4708 | $ 4729 | $ 4750
4/1/2024- 4% $ 4612 | $ 4637 |$ 4659 | $ 4681 | $ 4768 | $ 4790 | $ 4811 | $ 4897 | $ 4918 | $ 49.39
4/1/2025- 3% $ 4750 | $ 4776 | $ 4799 | $ 4821 | $ 4911 | $ 4934 | $ 4955 | $ 5043 | $ 5066 | $ 50.88
4/1/2026- me t00, min $ 4869 | $ 4895 | $ 4919 | $ 4942 | $ 5033 | $ 5057 |[$ 5079 | $ 5170 | $ 5192 | $ 5215
2.5
Lead Mechanic and Foreman
_ Intro 6 Months | 1 2 3
4/1/2022 ) } $ 4783 | $ 48.05 | $ 48.25
4/1/2023- 3.25% ) ) $ 4938 | $ 4961 | $ 49.82
4/1/2024- 4% ) } $ 5136 | $ 5160 | $§ 5181
4/1/2025- 3% ) } $ 5290 | $ 5314 | $§ 5337
4/1/2026- me too, min ) ) $ 5422 | $ 5447 | $ 54.70
| 2.5
DOTTIER 2:
ROAD MAINTENANCE WORKER
6
. Introductory | Months 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
4/12022 $26.11 $28.60 | $28.74 | $28.89 | $29.03 | $29.18 | $29.32 | $29.47 | $29.62 | $29.77 | $29.91 | $30.06 | $30.21 | $30.36 | $30.52 | $30.67 | $30.82
4/1§2023-
3.2p6% $26.96 $29.53 | $29.68 | $29.83 | $29.98 | $30.13 | $30.28 | $30.43 | $30.58 | $30.73 | $30.89 | $31.04 | $31.20 | $31.35 | $31.51 | $31.67 | $31.82
4/1y2024- 4% $28.03 $30.71 | $30.87 | $31.02 | $31.17 | $31.33 | $31.49 | $31.64 | $31.80 | $31.96 | $32.12 | $32.28 | $32.44 | $32.61 | $32.77 | $32.93 | $33.10
9.55% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50%
ROAD MAINTENANCE WORKER
, 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16 17
4/1/2025 | $30.71 $31.25 | $31.79 | $32.35 | $32.92 | $33.49 | $34.08 | $34.68 | $35.28 | $35.90 | $36.53 | $37.17 | $37.82 | $38.48 | $39.15 | $39.84 | $40.54
4/1§2026-2.5
LMFBIOO $31.48 $32.03 | $32.59 | $33.16 | $33.74 | $34.33 | $34.93 | $35.54 | $36.16 | $36.80 | $37.44 | $38.10 | $38.76 | $39.44 | $40.13 | $40.83 | $41.55
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1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75%  #REF! #REF!
OPERATOR
6
. Introductory | Months 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
4/1§2022 $31.32 $34.31 | $34.48 | $34.65 | $34.83 | $35.00 | $35.17 | $35.35 | $35.53 | $35.71 | $35.88 | $36.06 | $36.24 | $36.42 | $36.61 | $36.79 | $36.97
4/1§2023-
3.2b% $32.34 $35.42 | $35.60 | $35.78 | $35.96 | $36.14 | $36.32 | $36.50 | $36.68 | $36.87 | $37.05 | $37.24 | $37.42 | $37.61 | $37.80 | $37.99 | $38.18
4/1y2024- 4% $33.63 $36.84 | $37.02 | $37.21 | $37.40 | $37.58 | $37.77 | $37.96 | $38.15 | $38.34 | $38.53 | $38.72 | $38.92 | $39.11 | $39.31 | $39.50 | $39.70
9.55% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50%
OPERATOR
, 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17
4/1/2025 | $36.84 $37.39 | $37.95 | $38.52 | $39.10 | $39.69 | $40.28 | $40.89 | $41.50 | $42.12 | $42.96 | $43.82 | $44.70 | $45.59 | $46.51 | $47.44 | $48.39
4/112026-2.5
w/ fne too $37.76 $38.33 | $38.90 | $39.49 | $40.08 | $40.68 | $41.29 | $41.91 | $42.54 | $43.18 | $44.04 | $44.92 | $45.82 | $46.73 | $47.67 | $48.62 | $49.60
1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 2.0% 2.0% 2.0% 2.0% 2.0%  #REF! #REF!

MECHANIC
6
B Introductory | Months 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
4/1§2022 $34.41 $37.69 | $37.88 | $38.07 | $38.26 | $38.45 | $38.64 | $38.84 | $39.03 | $39.23 | $39.42 | $39.62 | $39.82 | $40.02 | $40.22 | $40.42 | $40.62
4/1f2023-
3.26% $35.52 $38.92 | $39.11 | $39.31 | $39.50 | $39.70 | $39.90 | $40.10 | $40.30 | $40.50 | $40.70 | $40.91 | $41.11 | $41.32 | $41.52 | $41.73 | $41.94
4/1)2024- 4% $36.94 $40.47 | $40.68 | $40.88 | $41.08 | $41.29 | $41.50 | $41.70 | $41.91 | $42.12 | $42.33 | $42.54 | $42.76 | $42.97 | $43.18 | $43.40 | $43.62
9.55% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50% 0.50%
MECHANIC
. 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
4/1/2025 | $40.47 $41.08 | $41.69 | $42.32 | $42.95 | $43.60 | $44.25 | $44.92 | $45.59 | $46.27 | $46.97 | $47.67 | $48.39 | $49.11 | $49.85
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4/1/2026-2.5
w/ #e too $41.48 $42.10

$42.74 | $43.38 | $44.03 | $44.69 | $45.36 | $46.04 | $46.73 | $47.43 | $48.14 | $48.86 | $49.60 | $50.34 | $51.10
15%  15% 15% 15% 15%  1.5% 1.5% 15% 15% 15% 15%  1.5%  1.5%  1.5%
LEAD MECHANIC AND FOREMAN
. Introductory 6 Months 1 2 3
4/1/2022 $ 4265 | $ 43.08 $ 43.51
4/1/2023- 3.25% $ 44.04 | $ 44.48 $ 44.92
4/1/2024- 4% $ 4580 | $ 46.26 $ 46.72
1.00% 1.00%
LEAD MECHANIC AND FOREMAN
, 1 2 3
4/1/2025 | $ 52.34 $ 52.87 | $ 53.39
4/1/2026-2.5 w/
me too $ 53.65 $ 54.19 | $ 54.73
1.0% 1.0%
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2.85% increase
Steps Advancement
4/2/19-3/31/20 Operator Mechanie
1 $ 5408071 $ 65952 .40 $ 7245235
2 Employment Date $ 5525561 $—— 66,282.16 $ 7281461
5 EmploymentDate $ - 56,088.60 $ 6728138 $— 7391230
6 Employment-Date $ —56369.04 $ 6761778 $ 7428186
7 Employment Date $  56,650-88 $ 6795587 $ 7465327
8 i $ 5693414 $ 6829565 $ 7502654
g9 Employment-Date $ 5721881 $ 6863713 $ 7540167
10 Employment Date $  57504.90 $  68.080.31 $ 7577868
14 EmploymentDate $  58,663.66 $ —70.370-30 $ 7730566

g
%

- Advancement

| e

| mos Merit

S Employment-
Date

2 Employment
Date

3 Merit

4 Employment-
Date

5 Employment
Date

6 Merit

7 Employment-
Date

8 Employment-
Date
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3.0% increase
Steps Advancement

4/1/20-3/31/21 % Steps Mechanic
5 EmploymentDate 0.50%|$ 5806011 [$—2791|$ 6964632 $— 76,510.32
8 i 0-50%|$——58;642-16 [$—28-19 [$——70,344.52 $— 7427733
9 Employment Date 0-50%|$—b58,935-37|$— 2833 [$—70,696.24 $— 77.663.72

A/1124-3/31/21 Advancement Worker Hourly Hourly Step
bductory $39.91 1
B-mos Merit $46-15 2

1 Employment $83,691.70 $40.24 $40-34 3
Date

2 Employment $84.080-85 $40-42 $40.53
Date

4 Employment $86.075.25 $41.38 $41.48
Date

5 Employment $86,488.72 $4158 $41.66
Date

5 Merit $83.04533 | $42.33 $42.43

7 Employment $88,458.80 $4253 $42.62
Date

8 Employment $88,872.27 $42.73 $42.81
Date
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	PREAMBLE
	ARTICLE 1 DEFINITION OF TERMS
	ARTICLE 2 NON-DISCRIMINATION
	Section 1. Use of Masculine Pronoun
	The use of the masculine pronoun in this or any other document is understood to be for clerical convenience only, and it is further understood that the masculine pronoun includes the feminine pronoun as well.
	Section 2. Non-Discrimination
	Nothing in this Agreement is intended to abridge or abrogate any state, federal or local law or ordinance pertaining to discrimination. No bargaining unit employee shall be discriminated against, intimidated, restrained or coerced in the exercise of a...
	However, if such actions occur, they shall not be considered to be a violation of this Agreement arid shall not be subject to the grievance procedure contained in Article 7. In such cases, the employee's sole remedy will be to bring a charge before th...
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	ARTICLE 8 GRIEVANCE AND ARBITRATION
	STEP FOUR: Arbitration

	ARTICLE 9 NO STRIKE, NO LOCKOUT
	ARTICLE 10 DISCIPLINE
	ARTICLE 14 INSURANCE
	Effective July 1, 2020
	Single   $762 per month
	Single Plus One $1,524 per month
	Family Coverage $2,324 per month

	ARTICLE 15 FRINGE BENEFITS
	ARTICLE 17 PERSONNEL RECORDS
	ARTICLE 19 DRUG AND ALCOHOL POLICY
	ARTICLE 20 AUTHORITY OF CONTRACT
	ARTICLE 21 SAVINGS CLAUSE
	ARTICLE 22 DURATION
	ARTICLE 167 WAGES/OTHER PAY PROVISIONS
	Tier I employees will receive the following increases:
	Effective April 1, 2021 2023 – or thereafter if applicable, employees will receive a 3.25% increase to base pay.the same across the board increase as non-represented employees of the County received in the same fiscal year (December 1, 2020 through No...
	Effective April 1, 2022 2024 – or thereafter if applicable, employees will receive a 4% increase to base pay.the same across the board increase as non-represented employees of the County received in the same fiscal year (December 1, 2021 through Novem...
	Effective April 1, 2025 – employees will receive a 3% increase to base pay.
	Effective April 1, 2026 – employees will receive the same increase as the non-represented employees of the County but no less than a 2.5% increase to base pay.
	The salary schedule of Tier II employees will be increased as follows:
	Effective April 1, 2023 – the salary schedule shall be increased by 3.25%.  Eligible employees also received a step increase.
	Effective April 1, 2024 – the salary schedule shall be increased by 4%.  Eligible employees also received a step increase.
	Effective April 1, 2025 – the salary schedule shall be modified per the attached at Appendix A and each employee will receive placement on a step that results in a minimum 3.75% increase.  There is no additional step increase for this year.
	Effective April 1, 2026 – the salary schedule shall be increased by the same percentage increase as the non-represented employees of the County but no less than a 2.5% increase.  Eligible employees will also receive a step increase.

	ARTICLE 118 HOURS OF WORK AND OVERTIME
	ARTICLE 79 LAY-OFF AND RECALL PROVISIONS
	ARTICLE 1312 UNIFORMS/WORK APPAREL
	ARTICLE 1822 LABOR-MANAGEMENT MEETINGS
	ARTICLE 624 CONTRACTING OUT
	ARTICLE 1225 SHARED SERVICES
	MEMORANDUM OF AGREEMENT –
	FRINGE BENEFITS FOR HIRES PRECEDING JANUARY 1, 1994
	Lake County and Local 150 agree as follows:

