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Agenda
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• Review of current benefit offerings
• Traditional PPO change
• CDHP Changes
• FSA, Dental & Vision, Life Insurance
• Next steps



Medical Plans-Overview
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Traditional PPO Change
In consultation with the IPBC, Human Resources has determined that 
the Blue Cross Blue Shield PPO plan that was previously closed to new 
employees effective January 1, 2016, should be re-opened to all 
employees.

• Recruitment: Applicants and new hires are frequently inquiring 
about the possibility to join the PPO plan. 

• Retention: The IMRF pension system is already tiered. A tiered 
approach at benefit eligibility widens the gap between employees 
and causes inequities.

• Wellness: Employees are potentially neglecting their health to avoid 
paying high out of pocket costs on the CDHP plan.
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CDHP Related Changes
Increased CDHP Deductible-To adjust for IRS mandated increases

• Existing: $1600/$3200
• New: $1700/$3400

Health Savings Account Employer Contributions- To be more aligned with industry norms
• Current: 

• Single-$1150
• Single +1 and Family- $2300

• 2025:
• Single-$1000
• Single +1 and Family- $2000
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Dental & Vision
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Rates
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Flexible Spending Accounts
• Transition from Benefit Wallet to Health Equity

• Medical FSA
• Dependent Care FSA
• Commuter Benefit FSA – Transit and Parking 
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Life Insurance
• Basic Term Life and AD&D - No change
• Supplemental Term Life and AD&D – UPDATES: 

• Employee Term Life - Elect in $10,000 increments up to $750,000
• Previously based on salary. Current elections that are not at a $10,000 increment will 

round up to the next highest $10,000. 
• Spouse Term Life - Elect in $5,000 increments up to $500,000

• Previously $250,000
• Child Term Life - Elect in $2,500 increments up to $20,000

• Previously $10,000
• Dependent Life Package – NEW! 

• $10,000 spouse/$5,000 child(ren): $.26 per month
*Can only be elected as a new hire or life event. This is a special 
enrollment.*
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Special Enrollment Period
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What’s next?
• Benefit Fairs: October 7th and 11th

• Open Enrollment: October 14 - October 25
• Communication and education coming soon!
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Questions?
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