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PREAMBLE

This Agreement is entered into by and between the Lake County Board and the
Sheriff of Lake County (herein referred to as the "EMPLOYER") and the Fraternal Order of
Police, Lake County Lodge No. 66, and the lllinois Fraternal Order of Police Labor Council
(hereinafter referred to as the "COUNCIL").

The purpose of this Agreement is to provide an ordes / ollectlve bargaining
relationship between the Employer and the Council represe // / e employees in the
bargaining unit, and to make clear the basic terms upon whic / relationship depends. It
is the intent of both the Employer and the Council to work | / /y / ¥ o rovide and maintain
satisfactory terms and conditions of employment, a/ rev % 35, well as to adjust
misunderstandings and grievances relating to e'aj s' age %s and working

conditions. y //////
Both parties mutually agree that their ob /%/ s good an@////

County and the Council members alike. Both pa / : gree that in the interest of
collective bargaining and harmonious relations they // // times abide by the terms and
conditions as hereinafter set forth an - / 7@ /upon The Col )a and the Council regard ail
personnel as public employees who are // eals of honor and integrity
ponfidence of the general

/l
and all public and personal conduct so/// ///’/ //

public and feflow employees
X ///// //

Whereas, both pag ave otiated this Agreement pursuant to the
selection of the Coun i / /f/// 3 d e ce bargaining agent under the procedures
approved by the lili e) / ate Labo Iatlons Bo: / d and in the interest of the welfare of the
citizens of Lake County ha hat there will be no strikes for the duration

of this Agreement. / }
f this Ag o / / %//////////

romises, covenants and agreements contained herein,
thonzed representative and/or agents, do mutually

are of the

, / their -)‘//
L % % / ’//
( b1 and agree as folioy

T

employers of the emp eyees covered by this Agreement.

B.y "Employee" refers to6 all employees i ‘a classification coveréd by this Agreement,
whether in a probationary, permanent fuil time, or permanent part-time status.

C.) "Immediate Supervisor" shall be defined as the individual who is subordinate to
the Sheriff and has a Supervisory Title whether inside or outside the Bargaining Unit.



D.) "Probationary Employee" refers to any new employee who enters the Employer's
service or any former employee hired after a break in seniority consistent with Article 15
Section 5 of this Agreement. All probationary employees covered by this Agreement shall
serve a minimum probationary period of twelve (12) months or as set by the merit
“commission up to a maximum of eighteen (18) months for Certified Grade One Deputy. The
discipline or discharge of a probationary employee shall not be a violation of this
Agreement. A probationary employee has no right to use the grlevance procedure in the
event of discharge or demotion.

E.) "Agreement" refers to this collective bargaining agreement a f

//
///
/

////

he sgle and excl collective
;///
3 ba ng on any and all matters

ARTICLE1 .
RECOGNITIC %/
,
The Employer hereby recognizes the Cot } as t
bargaining representative for the purpose of coIIe /
relating to wages, hours, and all othe terms and ns of employment of ail law
enforcement, and law enforcemen y > the bargaining unit. The

bargaining unit shall include the follow 9 l ttons //////
V4 4

Al

/’
2 cessS |
///

%%%/ /
W

f, w | ent Support .
28010 D|s 12
ant Dis] .=j 1 Supervisor
at Ipatch Supervisor

Commumcaﬂons Director and all sworn Deputy Sheriffs in the

classification of Sergeants and above and all professional,
" confidential, stipérvisory and managerial employees as definéd in the
[llincis Public Labor Relations Act 5 ILCS 315/1 et. seq. and all other
employees of the County of Lake.



ARTICLE 2
NON-DISCRIMINATION

Section 1. Use of Masculine Pronoun
The use of the masculine pronoun in this or any other document is understood to be
for clerical convenience only, and it is further understood that the masculine pronoun

includes the feminine pronoun as well.

| N P
ﬁzfl'fir?; i%'this agrgzrtgﬁ’ i(;nig:l;:ltézr:o abridge or abrogate/ /%federal or local law
or ordinance pertaining to discrimination. / )

-

Section 1. Dues Deduction

Upon receipt of a written and Signed authorizafion, form from an employee, the
Employer shall deduct the amount of ’ dues and ini gﬁ/ ee, if any, set forth in such
form and any authorized increase ws shall remit su . £ //uctions, along with a list
of those employees from whom the ded e, MO I’y to the lllinois Fraternal
Order of Police Labor Council a pated by the Council in accordance with
the laws of the State of lligbis Al e difes deduction form is attached herewith in
Appendix A. g

The Council ny increase in dues, in writing, at least
thirty (30) days prior to

Section 2,
/ / parties agree that as of the date of the signing

the members of the bargaining Unit recognized
jluntarily authorized (with resubmission of authorization on an

.
e

/ y onstrates and verifies to the Employer's satisfaction in a

g

goe btable to the Employer once each year that such majority of the
2 f said unit are dues paying members of the Council at the time,

gncil members employed in status positions in the unit, who choose
not to become members within ninety (90) calendar days of employment or

. ..ninety (90) calendar days. of the signing.hereof, shall be.required_to_pay.a.fair..._.

share fee not to exceed the amount of dues uniformly required of members.
Such fair share fee shall be deducted from the employees paycheck. Such
involuntary deduction shall remain in effect for the duration of this iabor
Agreement or until a majority of the members of the bargaining unit no longer
have voluntarily authorized deductions under Section 1 of this article.



b. If a majority of employees covered hereby are not Council members, the
exclusive bargaining agent may request an election among the members of
the bargaining unit covered hereby to determine whether an involuntary fair
share fee shall be deducted from wages of non Council members covered
hereby. Such election shall be conducted by a third party agreed upon by the
parties under balloting and election procedures determined by the third party.
Any costs, including overhead fees and charges associated with said election
shall be borne by the exclusive bargaining agent f as a result of said
election, it is determined that a majority of the oAl oyees covered hereby
favor involuntary fair share fee deductions, as v m w ed in clause a of this
Section 2, such fair share fee involunta % igtion shall be initiated
beginning with the pay period following a ,m oAl tiog f Iectlon results. Said
fair share fee involuntary deduction sh ) / main in 6 }/// or the duration of
this Agreement. Not withstanding an /%/ﬁ x med in clause
(a) of this Section 2, once an elec f/z% he
the Council has failed to obtain a% /i

/
r / i) mvolunta a cltions as
A ; 1 deductions“hal
described in clause a of this Sectié; ;%7/ %////ﬁ d | not be

initiated for the remaining term of thl / ent even if a majority of the
‘ 'r/.z
C. The Employer shall take

d withholding in accordance
// /-ﬂ be%%%ired to accomplish any
wage, W|thhold g, authorl %r redidied by
1

diied bySections 1 and 2 hereof and
shall do s . as are nedassary 10

use said withholdin

ece g to be

remitted / /".-,- %%agents W|th|n thirty (30) calendar days
o re

after t //;// s of wil

hholding, p ' ed nothing contained in this Article shalil
require 5 / mplo /%;,% / ke a%ﬂhhmdmg unless and until the Council
has noti '-w/f/ /,% '/// e address to which the amount so withheld
*s" b’ and has

. fiedd the amount of the fair share fee to be
bot' sufficient

wilin ime to permit the Employer to carry out its
0 -/;/,/ old. The amount withheld shall not change until the
r;a._,‘;- the | Employer that a different fair share amount should be

- '/
es relating to the negotiations of this Agreement.
'penses relating to administration of this Agreement.
3) expenses relating to adjustment of grievances filed here under.
e - 4)-- expenses-otherwise permitted by law-to be included in the-fair share
payment provided that in no event shall any such payments be utilized
for the purpose of supporting a political or ideological activities of the
Council, including contributions related to the elections or support of

any candidate for political office.



e. Said fair share payments shall not exceed the dues paid voluntarily to the
Council by employees covered hereby.

f. fn the event any employee required involuntarily to make a fair share
payment hereby disputes the amount withheld pursuant to this Article, said
employee may within thirty (30) calendar days from the date that said
amounts is first withheld, file a complaint with the Council to that effect, listing
the reason for the dispute. Said complaints may be //f/} solely on the basis

&¢ not permitted under

' copy thereof to the

Section 2d hereof. The employee shall pro'
Employer and the Council.

complaint, determine whether th atiired fair share pe ;,%,
includes any expenses not permi //, ’ . share
payments amount includes unpermitied = sas the Counc

.

t shall adij

peas “shall adjust
'ermitted expenses notifying
monnt shall there after become the

%

i
152 7 b

mployer for all employees

B, O

amount withheld pursuagt o 5
covered hereby. 0

-a,// ) G
} 1%7%;2/1 ' ' i
x % nd the Council, that he or she wishes the

// ; ; rmation, whether the fair share payment amount
,

Tbitration. The Employer shall then request
includes /é%//

_ 1ot permitteg under Section 2d hereof, he or she shall determine a new fair

//{///p amount not including such expenses and said new amounts

i ¥ binding 2
ie o i 4 atio Service to provide the Council and the
& :/ , a4 qualified arbitrators. The Council and the
A
:,a H 21
N !
;/ e ] ,"“'?/,. "»‘
pres /;_f i
//rbitrator d ines that the fair share payment amounts includes expenses
- /w-.?a-
] um deducted by the Employer hereunder thereafter the cost of
such 'tion shall be borne equally by the employee and the Council.

i. From the date the Employer receives notice of the complaint of the employee

.. referred to in Section f above, the Employer shall- deposit-the fair..share
payments deducted from said. employee's wages in an interest bearing
escrow account, pending the outcome of the determination as to what is the
correct fair share payment amount. Once a final decision is reached on this
question, the Employer shall pay the proceeds of the escrow account in
accordance with said final decision paying earned interest in proportion to
payments to the Council and the employee.

5



i- Employees covered hereunder must use the provisions of this section to
resolve disputes relative to the amounts of fair share fee until such time
procedures fo resolve disputes relative to the amounts of fair share fee have
been established by the ISLRB. Once the ISLRB procedures become
effective, provisions of this section to resolve disputes relative to the amounts
of fair share fee shall be null and void and procedures established by the
ISLRB shall govern.

k. In the event that any employee covered hereby i ' uded from making a
fair share involuntary contribution as required b /fé%é on 2 hereof on account

of bona fide religious tenets to teachings // or religious body of
which that employee is a member, that ”"//"ﬁ/ l have the right to

2igi
I L T
refuse to allow said involuntary deductl\nded,"
to refuse shall continue only so long é 4 ///,
: . ' non religious
. h s Y, .
and the Council. For this purpose, '/{/é%si Al chall certify to the Employer
covered heétgby wiho are reli f the obligati
the names of all employee h 2y il lieved of t gation
ey st n
o el at _the CG pns contemplated hereby

 the Employer nté
least equally in amount to the faif share fee amount
to pay a fair share fee riue of thi on; and it shall be the sole
yees are not subject to a fair
/ |

charitable organization mutually / o upon b the employe /// refusing
tebiino 2
' . A /‘%{/7’
obligation of the Counci | verity ohtr

- aid employe

share fee involuntary deduction. ,

. .
I The Council g o "nify detk e// %///%//e Employer harmless against

N ! /n.‘ﬁi?;f: H j;% - | y ﬁ./“_.:“ ) ,, 2 ! m : '

any clai %%/Zg/{/// na: , st, e, or any other form of liability, including
attornes and f/}- s arising from or incurred as a result of any action
taken ,t ta by the Eanployer, its members, officers, agents,
_ employe e plase ,'/ complying with or carrying out the provisions
‘) pjs Article "Iianc" notice, letter, or authorization forwarded to
o B 5y the Council pufsuant to this Article; and including any charge

reyt

i,
e 5”;,;; e
/ fhat't e Employet falded to discharge any duty owed to its employees arising
y &

he. har ction.

accordance with the provisions contained in this Article, it shall be the

~.-——-responsibility- of the -Council to notify the employees. covered-hereby that the
deduction will be made pursuant to this Agreement negotiated with the
Employer.



Section 1.

ARTICLE 4
MANAGEMENT RIGHTS

The Employer hereby retains and reserves unto itself, without limitations all powers, rights,
authority, and responsibilities conferred upon and reserved in it by the Laws of the State of
llinois including the following rights, provided that no right is exercised contrary to or

inconsistent with other terms of this Agreement:

k.

__employees within and among the divisions of the Sheriffs Department.

e Sheriffs Department.

n/%{%mctlon of each of

To determine the organization and operatioy

To determine and change the purpose, ?}%/ positio

?L

its constituent departments and subdlv 4 é’/

To set standards for services to - to the public.
To determine the overall budget //////// /
To create an organizatlg/

fgg 4,
/” ex@

techniques for new

K / K/
ployees o | riffs Department, Including
@ ’%// /// fisfer and assign work and
/% /

i charge take other disciplinary action or relieve
1oyee covered by this contract for Just

To select new employ
employees and to direct

// ;f,,;,,’
‘//////{/%zo relleve : g oyees from duty because of lack of work or other legitimate

i
7 ns

R

To establlsh and change work schedules and assignments and transfer

To introduce new methods of operation.
To eliminate, contract (the Employer agrees to negofiate the impact of its

decision to contract) and relocate or transfer work to maintain efficiency.
To direct employees in their tasks. Section 2.

7



Section 2. .

Nothing in this Agreement shall be construed to modify, eliminate, or detract from the
statutory responsibilities and obligations of the Employer, except that the exercise of its
rights and furtherance of such statutory obligations shall not be in conflict with the
provisions of this Agreement. :

ARTICLE 5
NO STRIKE
Section 1. No Strike Commitment /////
Neither the Council nor any employee covere s Agre t will call, initiate,
0 - - - 0 /-’éb? ;’ .'3 '-’%1
authorize, participate in, sanction, encourage, or ra work sto . % the concerted

ot

interference with the full, faithful and proper perforganc
the Employer during the term of this Agreeme,
covered by this Agreement shall refuse to cross ,

while on duty or while acting in their official capacity.

%

Section 2. Resumption of Op 7., 3 |
In the event of action prohibited by Se %’%‘/// | abbve, the Councihimmediately shall disavow
such action and request any employee‘cagyered by this Agre At to return to work, and
shall use its best efforts to achieve a pro /[%}/% | operations. The Council

& fop ar amiages, direct or indirect, upon

including its officials and agess shall not bg hia

. . L T Z
complying with the requi ,./{/%/// s Sec
A

Section 3. Cottl

Upon the failure of thé Gauncil to/cotniy with the provisions of Section 2 above, any agent
or official of the Counci f/f/a j %//////-7 i 5/5 Juared by this Agreement may be subject to the
Provisio be ////////

Secti -,j /" S

Any éntlayee covere his AdréBifient who violates the provisions of Section 1 of this
Article 9halt be subject to jmimediate discharge. Any action taken by the Employer against

%

any empl-, overed by /.Agreement who participates in action prohibited by Section 1
above shall consi ;; o d as a violation of this Agreement and shall not be subject to
the provisions of &, g é%/ ce procedure, except that the issue of whether any employee

.

covered by this és {};Z At in fact participated in a prohibited action shall be subject to the

grievance and arbitraton procedure.

i
g
K

S A RTICLE G =
RESOLUTION OF IMPASSE

Both parties will follow the impasse resolution procedures as set forth in the lllinois
Public Labor Relations Act, 5 ILCS 315/1 et.seq., or as subsequently amended.



ARTICLE 7
BILL OF RIGHTS

Both parties will comply with the Uniform Peace Officers Disciplinary Act, Chapter
50, ILCS 725/1 et seq. and subsequent revisions. This statute applies to any employee
covered by this contract only to the extent that the provisions of this statute are not
expressly inconsistent with or modified by this Collective Bargaining Agreement as provided

by Section 7 of the Act.

-ARTICLE 8 y

GRIEVANCE AND ARBITRAHO ////////////

Section 1. Preamble / ////////
ha@andlm in

It is mutually desirable and hereby agreei / / By
accordance with the following steps. For the purpos wﬂ  this / ement a grievance is any

dispute or difference of opinion raised by an employ € | / % ouncu against the Employer
involving the meaning, mls-lnterpretatl ) IS appllc tic 911 ¢ violation of the provisions of
this Agreement. All of the time limits . h Below are ”z“ sence. No Grievance shall
% N
be accepted or appealed uniess submi i fime lirmits : /abllshed in section 2. No
grievance shall be accepted or appeafe if /\/Nith 1e time limits set forth. If
the grievance is not timely su aj %nd cannot be reinstated.
///7///

STEP ONE: , -'// 'ae,a'; ’ ithh or without a Council representative, will set

forth his grievance in;iti ; 1 herewith as Appendix A and submit it to

the employee's immedia argaining unit within ten (10) calendar
days after |ts S,.9C E

knowledge 4 evance. The written gnevance shall set forth
the fact Zxfic provisions of this agreement in dispute and the relief
sough pt to adjust the matter and shall respond within ten
(10) ¢

presented by ‘the / | y to the Division Head W|th|n ten (10) calendar days following
the receipt of th C y SOr's answer in Step One, or the failure of the supervisor to answer
within the ten 10 ca2
adjust the grievance s soon as possible, and therefore will schedule a meeting with the
employee, his immediate supervisor or Shift Commander, and Council Representative

~within-ten-(10) .calendar days-after- receipt of the grievance from the-Council. The-Division- .-

Head shall then render a decision, based on the supplied information during the meeting,
within ten (10) calendar days of the meeting.

STEP THREE: If the grievance is not adjusted in Step Two, the grievance shall
be submitted in writing to the Sheriff within ten (10) calendar days of receipt of the response
from the Division Head at Step Two or the failure of the Division Head to answer within ten
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(10) calendar days as set forth in Step 2. A meeting shall be held at a mutually agreeable
time and place with the Sheriff (or his representative) to discuss and try to adjust the
grievance. If a grievance is settled as a result of such meeting, the settlement shall be
reduced to writing and signed by the parties. If no settlement is reached, the Sheriff, or his
designated representative, shall give the Council the Employer's answer within ten (10)
calendar days following their meeting. :

STEP FOUR: Arbitration

If the answer at Step Three is unsatisfactory, the grlevan %%/,
Council to binding arbitration within fourteen (14) calendar da 2 // receipt of the Sheriffs
answer at Step Three or the failure of the Sheriff to ans ///@ wif ”
days as set forth in Step 2. The Council must serve by,

¢ Within ten (10) calendar days. The
y a joint /u« 1 from the Employer and the
Council, requesting that he/she set ! i ind place fo ' hearing, subject to the

availability of the Employer and Union 7 o eee talives

where mutually agreed by th arties. / //
/ .

£ / ree ¢ arbltrator the parties shall file a joint
request with the Fede ?// edxatlon / G oncma ’ ervice ("FMCS") for a panel of seven (7)
arbitrators from whie h i / /4 il select | neutral arbitrator. In the event that the
Sheriffs representatlve - / aid request to FMCS or return it to the
Council fully gned withp / alefdar days after receipt by the Sheriffs
represent yr c' - Ie a reque that is consistent with the provisions of this
subsectigd “/, /% 7 |g ly by it with notice to the Sheriff. The parties agree to
b . /////
reques /)/ e FMCS to 7 5 10 %/ embers of the National Academy of Arbitrators who
res;de Bin a radius 6 ,,. mll rom the City of Chicago. Both the Sheriff and the
" ch have ar/ ght to reject one panel in its entirety, on written notice to the
( ) /, idar days of its receipt and request that a new panel be
submitted. Th e the Council shall have the right alternately to strike names from
///// ////
the panel. One pgny s &trike a name, the other party shall then strike a name, and this
g
until one name remains. The person remaining shall be the

procedure shall co a’/'
arbitrator. The partle /shall participate in a coin toss to determine which party shall strike

the first name from the panel.

The arbitrator shall be notified of his/her selection and shall be 'requested te eet -a
time and place for the hearlng, subject to the availability of Council and Sheriffs
representatives. —-

Both parties agree to attempt to arrive at a joint stipulation of the facts and issues as
outlined to be submitted to the arbitrator.
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The Employer or the Council shall have the right to request the arbitrator to require
the presence of witnesses and/or documents. Each party shall bear the expense of Its own
witnesses who are not employees of the Employer. '

Questions of arbitrability shall be decided by the arbitrator. The arbitrator shall make
a preliminary determination on the question of arbitrability. Once a determination is made
that the matter is arbitrable or if such preliminary determination cannot be reasonably made,
the arbitrator shall neither amend, modify, nullify, ignore, @ or subtract from the
provisions of this agreement.

All the expenses and fees of the arbitrator and the cpsl of th
shared equally by the parties.

4% i A7 ,1
3 e final and binding 6n the Employer,

the Council, and the employee or employees inv%/ Z%//
. >
- .

.
ings, it may cduse such a

If either party desires a verbatim record 0 F”//,’///
record to be made, providing it pays for the record. 7f uses the services of an

expert witness such cost shall be born at party. _
%/ .
Section 3. Time Limits %///{////// ’ ;/f/////

A) Grievances may be withdl %//// step of the grievance
procedure with prejudice. _ /ces not 4: eal

The decision and award of the arbitrator shs /e

ithin the designated time limits will be

Al Fwithin the time limits shall not find in favor
uténiatically advance the grievance to the next step, except Step

indolved at that paiticular step.
ance

/’ the Grievance Procedl_Jre provided to Peace Officers in Article
an' h_earing process provided by the Rule§ of the Lake County
ool L) e ission are mutually exclusive and no relief shall be available
3€ /;%- cedure of this Agreement for any action heard before the Lake
County Sheriffs Department Merit Commission. The Parties further agree that the
Grievance Procedure provided to Peace Officers in Article 8 of this agreement and the
—dispute. resolution. procedure. provided..in_the consent decree in.Brown. vs Harceg et al
(United States District Court, Northern District of lllinois, Eastern Division Number 80C6906)
are mutually exclusive and no relief shall be available under the Grievance Procedure of
this Agreement for any action pursued under the consent decree. The availability of the
procedures set forth in the consent decree is contingent upon the decision of the Federal
Courts as to whether the decree is binding on a Sheriff other than Thomas Brown. The

Parties further agree that the Grievance Procedure provided to Peace Officers in Article 8 of
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this agreement and the hearing process provided by the Lake County Perscnnel Policies
and Procedures Ordinance are mutually exclusive and no relief shall be available under the
Grievance Procedure of this Agreement for any action pursued under section 10 of the Lake
County Personnel Policies and Procedures Ordinance.

Furthermore, the parties agree that the pursuit of a grievance under this Agreement
shall act as a specific wavier by the Council and the involved employee of the right to
challenge the same matter before any of the dispute resolution forgms listed above and a
m cil and the involved
employee before arbitration may be invoked under the ;,g, i_.;%% ce procedure of this
Agreement. '

Law Enforcement Support

- . . / % " A
exclusive and no relief shall be available under the Grig aice rocedure of thls Agreement

for any action pursued under secti . Cpunty Personnel Policies and
U,

o
Procedures Ordinance. %/

Furthermore, the parties agree
shall act as a specific waw L the Co -

// o
challenge the same matigf bef o1 the displ b tes “#erum listed above and a form
containing such specifi 2/%// ohe }} e execy / y the Councu and the involved employee
before arbitration ma // / voked e ar the grigvs ce procedure of this Agreement

¢
fc ion 9 /L‘};m // i //// // sntative(s) will be permitted reasonable time

without logg 3y orklng ho rs to investigate and process grievances. A
- ;" 7 / 7 ,4'/} % / i

grievant “ i erd ‘% called back on histher day off as a result of the

Emp o/ : //Z/ vance fice mg shall have such time spent considered as fime

f/ timon /, 'pertlnent to the union's presentation or argument will
/easonable e without loss of pay to attend grievance meetings and/or
respond to '/ nlons in tlgatlon Any such employee called to attend such hearing
while off dut / be / d at the rate of one and one-half (1.5) times the employee's
normal rate of DE // % time spent attending such hearing. No employee or Union
representative shal hlslher work to investigate, file or process grievances without first
notifying and maklng utual arrangements with his/her supervisor or designee as well as

the supervisor of any unit to be visited, and such arrangements shall not be denied

— unreasonably_ e e e ) —
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-Employer's agreement to use progressive and correglive”

ARTICLE 9
DISCIPLINE

Section 1. Employee Discipline _

The Employer agrees that a violation of its rules and regulations shall be subject to
the grievance procedure. The Employer shall not discipline or discharge any post-
probationary employee without just cause. The Employer further agrees that disciplinary
action shall be in a timely fashion. :

Section 2. Corrective Discipline %
The Employer agrees with the tenets of progressi oI ctive discipline. The

) surate with the

: imposed the
g5 sew facts or

prohibit the Employer in any case from imposing dis SCipH
severity of the offense. Once the measure of ,e

Section 3. Predisciplinarv Meeting

For suspensions greater tha  O; harges, prior to notifying the
employee of the contemplated discip i cilp e e mployer shall notify the
Council of the meeting and then shal e / ' Vee involved and inform the
employee of the reason for the contempl | antaior dis arge. The employee shall
be informed of his contract rights-40 Councl fepreses iid shall be entitled to such, if
so requested by the em Dinyea o ouncil representative shall be
given the opportunity : ' al1s for such discipline, and further provided
that a Council repi ive i i hn twenty-four (24) hours of nofification

regardless of whet by means of oral, telephonic, or written

communications.

on Representation

interview if the /-///a ests such representation and if the employee has reasonable
i .

grounds to beliége th, / interview may lead to disciplinary action.

Section 5. <
GPS electronic devices installed in any. Lake County owned equipment cannot be
used in any disciplinary action as the sole reason for discipline. Nothing shall preclude the

“employer from investigation of complaints, as outlined within this /Agreement.
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ARTICLE 10
LABOR-MANAGEMENT CONFERENGES

Section 1.

The Council and the Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that- meetings be held
between Council representatives and responsible administrative representatives of the
Employer. Such meetings may be requested at least seven (7) /-// in advance by either
party by placing in writing a request to the other for a "Iabor—' ent conference” and
expressly providing the agenda for such meeting. Such meeti //v// be limited to:

”rnistration of this

]

(a) Discussion on the implementation a
Agreement

(b) A sharing of general information
issues).

{c) Notifying the Council of ¢ anges in non é.?;/a
contemplated by the E%ﬂ%//ich may mployees.
The Employer and the Council ’f/ a Al /

administration of this Agreement, and to - ’/ ;;/ ! 4o d:
be effectuated for the maximusiiprotection %’u flizens
W
To effectuate thé parposes antl i .
L

|
necessary.
B YW -

It is /)%/9/5/?7////7 S| ?/}a and agr %at such meetings shall be exclusive of the
grievanc /ﬂg?/,/w’ﬁﬁ 1 ’w} processed under the grievance procedure shall not
be cor //e//// at "labgs 1ia conferences“, nor shaft negotiations for the purpose
of altéring any or all of the ierms of4nis*Agreement be carried on at such meetings.

N /
Secflop /// Ork is required to attend "labor-management conferences”, a
o | |

W

. K Yy . .
maximum of thie )£hployees who have been designated by the Council shall be
excused from wo,, toss of pay. Representatives from both parties attending such
conferences shall -{% ited to eight (8). Travel expenses associated with any "labor-
management conferences" shall be the responsibility of the employee.

14



ARTICLE 11
LAY-OFF

Section 1. Procedures

In the event it becomes necessary for the Employer to consider the layoff of full-time
employees or officers in the bargaining unit, the Sheriff shall give at least feurteen{14;
Thirty (30) days written notice to the employee, the Council and the Administrator of the
Lake County Department of Human Resources, indicating the re %/ for such layoff. The
Sheriff shall agree to meet with the Employee and the Counm mg the reasons if the
parties so request. Temporary employees, part- t|me einin) es and probationary

empioyees will be laid off before full-time employees ji};//// employee(s) with the

least seniority in the affected job classifications shall b /- o ////////

The laid off employee(s) shall be entltled / a less seniore wf» ee(s) who is

ssuﬁcat:on which i /// ed by this

also the most junior employee in his or anotl; :
0%8 job he can

Agreement and whose job is in an equal or lesée / id jo // de and whosg

perform without training. Ability to perform the job s // 15 / tood to meant/:)rbe able to

reach performance acceptability within a easonable AJ{‘é % tlme (one week). Employees

bumped pursuant to this provision b ///

employees who are the least senior ernplo / he bar umt unt|I the reduction in
/// ///// )

force is accomplished. Employees laid 6 i / / // -

not choose to bump into another job clas ‘5 0 tlo a1
- //

- seniority shall be laid off.

L
/ ,
Any employee co ////:/ / i Agre %Z/// 0 has én laid off shall be placed on
/ tli //M shall ’f/ called on the basis of seniority in the

the appropriate reinsig s
Sheriffs Departmenty ?/ ‘

@ S|b|hty of the employees on the recall list to provide the
ess and telephone number where the employee can

Section 2.

/2 instituted by the empioyer, the employee(s) affected by the

“recalled in the reverse order of the lay off.

k&
The Sheriff shall send the recall notice by ceriified mail to the employee's last
known address, return receipt requested, and a simultaneous copy to the
mailing of the recall notice to respond or else be removed from the recall list.

The employee shall return to work upon the date specified in the recall notice,
but not later than 15 calendar days after the date specified in the notice.

15
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Section 3. Reserve Deputies _

Reserve deputies shall not be utifized to perform the duties of a full-time deputy
sheriff except for motor vehicle and pedestrian traffic flow control, and shall wear a uniform
and badge which is different and distinct from a full-time deputy.

When any full-time deputy is on lay-off status, no reserve deputy or Community
Service Officer will perform duties assigned to a full-time deputy.

Non-merited employees shall not perform the work of a f
full-time employees are on layoff.

ARTICLE 12
EMPLOYEE SEC

Section 1. File Inspection / / > .
The Employer's personnel files, disciplinary vestigative files relating to
any employee covered by this Agreemept shall be opés and available for inspection by the

Chapter 820, ILCS40/1 et. seq.

Section 2. Use and Desfruction
‘ i i ) 'J? e i . 'z:
contain);sr‘lny dfli;i? Iilr::ﬂryumn W v

: / may be ordered by a Court in a pending

s fate of the incident or the date upon which
, Uless the investigation relates to a matter

tinal court litigation prior fo the expiration of the
Sl T ally will be destroyed three years after the
aliolunless a pattern of sustained infractions exists.

ué//;(/g'{ i

L COUE an)
Bl ol

/%@ent may be used for a period of time not to exceed

two ye f be used to support or as evidence of adverse
employm ' '
Section 3.

A copy of plinary action or material related to employee performance which

is placed in the pe / file shall be sent to the employee within seven (7) calendar days
of the file addition.

T Section 4. " "Rebuttal Statément ' ST

At the employee's request, he/she shall have included his/her rebuttal to any item
placed by management in their personnel file subject to the conditions of the Personnel
Records Act, Chapter 820, ILCS 40/6.
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Sectien 5. Requirement for Internal Complaint

No employee will be required to submit a written response to the Employer on any
complaint against him/her by persons in or outside the Sheriffs Department, unless said
persons causes that complaint to be reduced to writing to include any accusations against
the employee and the identity of the complaining party. Prior to any report having to be
written by an employee, they will be furnished with a copy of said complaint. Nothing in this
section shall modify or delete the provisions of Article 8. Nothing in this section shall prevent
the management of the Sheriffs Department from mdepend atly mvestlgatlng any

Section 1. General Provisions
A.) Purpose of Article - The sole purpose“g]
computation of straight time, overtime, other preml

Empioyer's pay records, practices, and
wages /

//
/ nstrued as a guarantee

tmg overtime consistent

B.) No Guarantee of Work - Noth : /
of hours of work. This Article is intended i

fl A /%7, ‘»‘/'
with the provisions of the F hdgids Adt ¥ ficle is not intended to establish
a right to compensatlon i /.// / ///, t|me 7 d exceﬁt as specifically provided for in
this Agreement. /// /
- //
C.) No Pyramigin %/ f’w hal t be paid more than once for the same

hours under any provisi¢ /f ‘_ i ///
Section 7//// / “’/' ork Week///

(/ '/ »/ / y.{;"'- - .
///// All tir // cess o .//j hours worked in the normal work day during a

“hour perlo a2 definéd i paragraph B of this section) and the normal work
// ) / .
eek / ined in pa‘ hC

// of this section) shall be compensated as provided in
Sectlon /////

twe

long as they are not out of service and properly perform their assignments.

T B "Work Day Definition )
Normal work day for law enforcement personnel in the Peace Officer Unit assigned

to the Highway patrol division is 8-1/2 hours with a paid meal period.

Normal work day for law enforcement personnel in the Peace-Officer Bargaining Unit
assigned to any divisions other than the Highway Patrol and Court Security is 8 hours.
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Pease Bargaining Unit Members Cfficers not assigned to the Highway Patrol and Court
Security shall generally be allowed to have a 30 minute paid meal period.

Normal work day for law enforcement personnel assigned to the Court Security
Division is 8 hours. Peace Bargaining Unit Members Officers assigned to the Court Security
Division shall generally be allowed to have a one (1) hour meal period with 30 minutes
(paid) on the clock and 30 minutes {(unpaid) off the clock, unless the supervisor requires the
Peage Bargaining Unit Members Officer to work through the meal period.

y

In the event that the Pease Bargaining ‘
Security is required to work through the meal period he willanly |
the additional thirty minutes of the day in which the Peacd Bargain
is on the clock. ' '

Normal work day for law enforcement supy //// unit
member officerUnit assigned to the communicatig

period.

e B

rmal work day for law enfgiép
Normal work day ;/}//}%/;

Bargaining Unit other than comm‘unic urs wit aid meal period.

7
C.)  Work Week and Work Sch s ,
. (-»ff.::a el in the Peace Bargaining

(i) - The work scheg e
member Officer Unit «’?Z sighiay patre  division (excluding special
assignments)_and COMBHIRC 15 5h d 90 '5/3 schedule (five {5} workdays then 2
days off, followed by i ihits {iyee days off, consecutively). Temporary
exceptions to the 5’/ made by the Sheriff in order to equalize

i _
monthly work loads, to“provi

h N “ £52 LE% 7 /
special p 0 her imate law e forcement purposes. The average work week
B 7

A i,
atgls a1 tar.ot

he 3

SLand e ni Prvision shall consist-of seven-dave_beainring immediatelyafte
0N midaabbia:20 o \Wednesd i _andina NN midnicht 620 A
0 . ¥iTava 7 -%g//{(ﬂ,j -..-./:‘
CHTCHA z Ay G o AT LEL A AN

’ / 75 0
The normaek for Law Enforcement Personnel assigned to the Highway
Patrol Division and communications shall consist of seven days beginning immediately after
10:30 p.m. on Tuesday and ending at 10:30 p.m. the following Tuesday.

(ii) The normal work week for Law Enforcement Personnel assigned to Divisions -
other than the Highway Patrol Division and Communications shall consist of seven days
beginning immediately after 12:00 midnight on Fhursday Tuesday and ending at 12:00

midnight the following Wednesday.
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(iil____The normal work week for Law Enforcement Personnel assigned to the
Divisions of ether-than the Highway Patrol Division and Communications shall consist of
seven days beginning immediately after 10:30 p.m. on Tuesday and ending at 10:30 p.m.

the following Tuesday.

Gi i,

/%%W/ -'

D

L ants it Sife L
_ i (“%4,./%%/-//— it 5

/,{?7///2// bt on Sund :
Saturday- /

////// .....
Heh ; :/y', rahge '//:-.:"---"' jlons-Wwo --e ':.' '-'

Section 3. Wo /Schedule Changes ‘
The Sheriff shall establish work schedules for the divisions of the department

——.-covered_by_this_Agreement which.may be.changed from_time fo time by the Sheriff as.
circumstances warrant The Sheriff will be the sole determinant of any changes, prior to
implementing any changes the Sheriff will give affected employees at least 48 clock hours
notice, if possible, as determined by the Division Head, except in cases of emergency.

The Sheriff retains the right to change the work schedule for any division or
“individual including the time period in which shifts or tours of duty will begin or end, provided

19



Duty trades that result in double shifts shall only be perml/

the Sheriff gives the union thirty (30) days notice of any such change in order to prowde an
opportunity to meet and confer over any proposed schedule changes at the request of the
union.

Section 3a. Duty Trades:

Subject to staffing limitations, employees in the Highway Patrol and the
Communlcatlons Dl\nsmns may be permitted to voluntarily trade work days within the same
rm the affected shift

employee's immediate supervisor. Written notice shall ,/,

approved form. (FORM TO BE MUTUALLY AGREED)}) nploye /ha!l trade days with |

any other employee for the purpose of achieving /}/ /_ or hours of work
under this agreement No employee shall be enti =~_é/x-/ i 3y other premium

payment for ( hours of work under this Article as a /f)/

%
©

it enty-four (24) hour divisions,
' /;a/ election of shift assignments

'w between December 1st

Section 4.
A)

e blddlng process, shift assignments will
equ1red as a result of this process shall

ir respective units independently.

deopwithin thei
///

Radio Dispatch Supervisor
Senior Radio Dispatcher

Section 5. Overtlme Pavment

All overtime in excess of the hours required of an employee by reason of the
employee's regular duty, whether of an emergency nature or of a non-emergency nature,
shall receive one and one-half (1-1/2) times their actual hourly rate of pay for work
performed in excess of a normal work day. Compensatory time may be paid in lieu of
overtime payment if the employee in his discretion so elects. Compensatory time will be

20



calculated at the same rate as overtime pay. Overtime rate shall be computed on the basis
of completed seven (7) minute segments unless the Employer installs a time clock.

_ Compensatory time shall be granted at such times and in such time logs as are
mutually agreed upon between the involved officer and a supervisor; permission to utilize
.compensatory time shall not be unreasonably denied by the supervisor if operational
requirements will not be adversely affected. Compensatory time shall be granted in fifteen

(15) minute blocks of that employee's normal tour of duty. / _

In the event an emergency'is declared by the Emplo ///7/? any of the employees
shall be continued on duty for such number of hours as may be essary. The following

limitations shall apply to compensatory time: -

(a) Law Enforcement Personnel

in November of every year. Any unuséd egnifiensation time: ehall be paid out of the second
paycheck in November. : _

. ed compensation time shall be paid out on the second
@

pensatory time are accrued, all overtime hours will be paid at

Sitthar /'éeventh Day Work ,
; ;;/,-—a is-in pay status for seven (7) consecutive days within the work
week as defined in Sion 2c of this Article will be compensated for at the rate of time-and-
one-half (1-1/2) for work performed on the sixth (6th) day, and on the seventh (7th) day.

Voluntary schedule changes will be exempt from this provision.

Section 7. Call Back

A call-back is defined as an official assignment of work which does not continuously
precede or follow an employee's reguiarly scheduled working hours. Employees reporting
back to the Employer's premises at a specified time on a regularly scheduled work day shalil
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be compensated for two (2) hours at the appropriate overtime rate or be compensated for
the actual time worked, whichever is greater, at the overtime rate.

Section 8. Court Time

Employees covered by this Agreement, required to attend court during their off-duty
hours which do not immediately precede or follow on duty hours shall be compensated at
the overtime rate for a minimum of two (2) hours, or three (3) hours if the employee is on a
scheduled day off.

Section 9. Stand-by Pay /
An employee shall receive two (2) hours pay at the e 8 Hioyoe's stralght time hourIy

rate for every day the employee is placed on stand-by by , //'

work or not. To be eligible for stand-by pay, the employe , on the Call Board

for each calendar date claimed. / :

Section 10. Canine Maintenance % /
/% 7 o
Employees assigned to the canine unit shak //  5¢ //;« s
at the rate of one (1) hour of pay at their normalfai;
maintaining the canine. In the event t .,./ﬁ/z./- canine is ma»{
officer/handler, the employee shall notfeceiye mtenanc pmpensation for those days.

/
Section 11. Field training Offlcers// f i, ////

/ Id Training Officers shall be
ght time rate for every day in

, or not in the custody of the

compensated with two (2 / 0 ‘//'
service as a Field Tr
paid as FTOs are pa

Section 12. Post/ { & d Vm. /~ o] f ertime Work
All knovy/vallab f’// e work.&24llbe posted in all Divisions that are eligible to

overtime 4B dvance of a“sign up to allow eligible employees to select
&1 - %%% //
s /// //%
/1 shall recei / hours of overtime pay.

or ov%e work cancelied by their employer, with less than 8
gie,
j//////” is
- ,.If

Poste
dispatchers, or

Section 13. Leat Radio Dispatcher
Lead radio dispatchers promoted after May 1, 2004 will serve a 12 month

_probationary.period.. Failure_to successfully complete the probationary period will result in

return to an assignment as a radio dispatcher with the same pay, benefits and seniority as if
in continuous assignment as a radio dispatcher.
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ARTICLE 14
INDEMNIFICATION

Section 1. Employer Responsibility

The Employer shall be responsible for, hold any employee covered by this
Agreement harmless from and pay for damages or moneys which may be adjudged,
assessed or otherwise levied against any employee covered by this Agreement, while
acting in his official capacity.

Section 2. Legal Representation

Any employee covered by this Agreement shall hdve |
Employer in any civil cause of action brought agaé
Agreement resulting from or arising out of the p drhaf
capacity.

presentation by the
2e covered by this
ithin his official

Section 3. Cooperation
In order to receive the benefits of this

Agreement shall be required to coop

investigation, administration or Iitigati

Section 4. Applicability .
The Employer will provide the protectio s o
long as any employee coystéd, by this“Alreenies
employment and where {he /m;aa- ] ’ f'

Section 3, with the Emplayé { '

il P in e of thegl
. SEMIORITY

/////////////

on 1, Defini Senipt - |

/m/ herein, “J m "senlority" shall refer to and be defined as the continuous

length o s s within cl ications of employment covered by this Agreement from the
Z

date of Ias. [The pse of Seniority shall not hinder management from ensuring

appropriate staf -4-'»,_( ithin operating divisions of the Sheriffs Department so that the

various missions @ e divisions can be carried out efficientiy.]
Section 2. Vacation Scheduling

Any employee covered by this Agreement shall select the periods of their annual

“yacation-on the basis of ‘seniority. Vacation-schedules-may be -adjusted to accommodate-
seasonal operations, significant revision in organization, work assignments or the number of

personnel in particular ranks. '

The vacation selection shall be done on a vacation bid list, and shall be picked by
seniority on each shift in each division of the Sheriffs Department for employees covered by
this Agreement. The Employer shall post the bidding list by February 1st of each year for
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the following twelve month period. Employees will have until March 1st of each year fo

choose vacation leave. The Employer shall post the approved vacation list by April 1st of

- each year. A request for vacation leave shall be submiited to the employee's immediate

supervisor. The vacation schedule shall be arranged in each division so as to provide for
minimum disruption of services.

All employees within their assigned divisions of the Sheriffs department covered by
this Agreement must make an initial first choice vacation sele / of at least five (5)

bid list. Employees are restncted from second ch0|ce selec vf// f/ til all employees have
Y, A-J

another employee's first choice selectlons. Employees
choice on the vacation bid list.

// " I d
perghiional nee
y //.

No vacation time shall be grante%ss than fi : /45) minute increments.

/
W/////// %//%

Section 3. Seniority List

The Employer shall prepare a list setting forth s rity dates for all officers

covered by this Agreement a haII bec effe s“ﬁ/{éf/// gy fter the date of execution of
i W .

this Agreement. Such i //,; / Iy r &///r/, il que s of seniority affecting any

employee covered und 7// //% ent o e ed at the time the Agreement becomes

effective. Disputes a 4 e/ n / shaII b 8 olved through the grievance procedure

iori ty
N

Section 4. "'»"’«!
’/

|
:5"/ to e @%ﬂon of a personal day shall be resolved by

ny dis tewnthl .
semorlﬂ//y///////% i

Secti
%

/ ant to the provisions of the applicable Agreement for a period
ye (12) months; or

alnful employment while on an approved leave of absence from the
Sheriffs Department; or

-—.Section.6.. . S o

Employees wﬂi not contlnue to accrue senlorlty credlt for all time spent on authorlzed
unpaid leave of absence. Section 7. Seniority Tie Breaking
In the event two or more employees have the exact same date of hire, seniority of the
affected employees shall be determined by a numerical lottery drawing done by the
Employer.
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ARTICLE 16
F.O.P. REPRESENTATIVES

For the purposes of administering and enforcing the provisions of this Agreement,
the Employer agrees as follows:

Section 1. Council Negotiating Team
Members designated as being on the Council negotiati
work on a day on which negotiations will occur, shall, for the i
excused from their regular duties without loss of pay, if /./ £
team member is on a regular day-off status on the /-

compensated for attending the session. / 4
.

Section 2. Convention and Conference Aftéttdance
e iy s

Members designated as being delegates 1o}
be able to utilize their available time off options t6 dife

(% 7

designated space on available bulletin

The Employer A
boards, or pyd//e bulle ;5 ga ble basis, where none are available for
purposes oftie Cauncll. //
i) /
Employr//% ///// 1
; {

%rovi . /Council with four (4) glass enclosed bulletin boards

.-

, o
2. Inves;) Hyision
3. Commujicdlions
4. The HighiwgyPatrol Facilty
5. Lake Villa S#b-Station - Post-up Board Only
LEAVES OF ABSENCE
Section 1. Leave

The Employer grants leaves of absence pursuant to Sections 4-3, Military Training
Leave and Military Leave of Absence; 4-4, Jury Duty; 4-5, Sick Leave; 4-6, Voting time; 4-7,
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Personal Leave: and 4-8, Leave of Absence Without Pay, of the current Lake County
Personnel Policies and Procedures Ordinance.

Section 2. Payment in Lieu of Sick Leave

The Employer shall continue to make payments in lieu of sick leave consistent with
Article 4 Section 12, Compensation for Unused Sick Leave of the Lake County Personnel
Policies and Procedures Ordinance. _

Section 3. General Leave / Peace Officers Only / ,

Article VIl Leave of Absence, Sections 8.01 thro //f//r_ ;6 of the Rules and

Regulations of the Lake County Sheriffs Office Merit Com
officers covered by this Agreement.

Section 4. Treatment on Seniority

A Bargaining Unit Employee shall retain s
this Article.

Section 5. Sick Leave Use Restrlctlon
Accumulated paid sick leave X
employee, appointments with pro
psychologists or mental therapists, ang |
member of the employee's immediate ,;«
subsection of this Article is d ined as in

includes children for who -//f ;-
207
Accumulated /& sick leave all be
minute increments &t e If %// 9
of sick leave, the C // Wy e the employee to submit to physician's
statement to Ve i the ’w, ence If an employee has received work
restnctlo // // //// ysigial / 1, the emplo e must communicate those restrictions to the

d|V|S|on 5 /, fo{ % employee returns to work.
O

y 4

?’ iure to provid / ysm% tatement or requested documentation as required
by the divi s o %ead may delay the employee's return to work and could result in disciplinary

action and/ol aaid benefit time.
//%/“

Section 6

—.Employees who.are.requesting paid.sick leave.in. accordance with Section 1_of this___.

Article shall notify or cause notification to be made to their immediate supervisor, at least

one (1) hour before the time specified as the beginning of their workday.

The employee will be solely responsible to make the required notification. If an
employee becomes sick or ill during their work shift, they must notify or cause notification to
be made to their immediate supervisor.
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In the event no sick leave notification is made within thirty (30) minutes after the start
of the workday, or after an employee becomes sick or ill and leaves work; the employee's
Division Head shall consider and handle the employee's absence as an absence without

pay.

Sick leave nofification as outlined above must be made for each workday that paid
sick leave is being requested, unless this requirement is expressly waived by the Sheriff or

designee.

Section 7. Sick Leave Abuse Sanctions
For purposes of the provisions contained within this

the utilization of such for reasons other than those / it

g /

. * e" of sick leave is1
’ ; of this Article or

failure to follow the notice requirements as stated icle. Abuse of
sick leave shall subject the employee to disciplig? ~_ ,- rms of this
Agreement. ////
Section 8. Personal Days Use /

Personal days shall not be u i’ less than fifteen (15) minute

@ o regular employees and

/
{I%venty-two (72) hours) to

increments at a time. No personal //
probationary employees.

Employees shall give sufficient a
Employer of their need to use, pe

with Employer operatlorr //5 ,- aifin
y r

A
////

) %II forms of leaves and personal days
- %ﬁs etc., on an annual basis. The Employer
/more freq nt basis upon employee's request.
giit 10. / Purina Paid Vacation Leave

r;/ amployee may é| ;}/ t to useé Sick leave for a minimum of three (3) days or more for
any inju o /ess while ¢ r a[d vacation leave: Providing that the employee substantiates
such incapa oiition with aw stten statement by a physician verifying the iliness or injury of
the employeeé /; secti } / does not limit the ability of the employer te require a return to

1o

work examlnatlo . Section 5 of this Article.

ARTICLE 19

e -WAGE RATES. .. . - e

'Wage rates for the classifications covered by the terms of this Agreement appear in
Appendix "A".

Section 1. Wages
A. Longevity Scale
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The Longevity Scale establishing wage rates based on length of service and
The Pay Classification Table in Appendix (B) is attached to and made part of
this Agreement.

B. Progress thru the Longevity Scale '
B1) On the anniversary date of each Bargaining Unit Member, The
employee covered by this Agreement will move to the next higher cell in the
longevity ‘scale which equates to the years of servi 1 accumulated by that

Uy

e”% in the Longeyi \
i f //

o oving a Bargaining Unit
156 | T fer pay classification level
under the terms of this Ageee n 9yee4.. / first be assigned to the

beginning of th ievel / the rate of pay indicated in
Appendix (B '

When hi ' r the p of pay does not result in an increase
in the'ra he 4 aining /Member covered by this Agreement will
be assi % Spovear @{ service cell in the proper level which
results in a £ % in the o - 4f pay

©,
,, .

FrecHve E(:_'.v;“'“ 3

A
" K
L

A

jJacsmpe "‘%Zu! A2 hi
i e et ase waae

5

b,
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A Effective December 1, 2010, wages under this Agreement shall be increased
by 1.5%. '
B. Effective December 1, 2011, wages under this Agreement shall be increased
by 2.5%.
C. Effective December 1, 2012, wages under this Agreement shall be increased
by 2.5%. '
Section 3. //
Effective on December 1, 2004, the Empl ,' I e sole discretion to
dredit for new jatéral hires employed
//,/ ° rcement ag s, In all other
: hi al / new employee// urposes of
benefits and seniority. < ///
o 4
ARTIGLE20-a. .
@
Y T Z / G, %
CONTINUOUS COV//Z//G //@yf/ PE ' NEL
| K / y . ‘
Section 1. Amounts’ ///ﬁ ////// ////////
Employees m? e tithe, // ith fu 4/ y payment on the
following holidays: . |
G W .
Fixed/Floating [Holiday:Typé = 120807 77/% 2008 2009
Fixed . |New Year: Day Mon Jan Tuesian—t
Floating Mof/dan—15  |MenlJan—21
Floatingg, =~ U Mon/Feb-42  |Tues/Feb-12
- |Floatifig . |Er-tAREHLS Eri-/Mar—21
Fixed Mon/May 28  |Mon/May26
Fixed % = Wed [July4 Eriiduly4
|Fixed L Men+Sept—3 Men-/Sept—t
Floating Kk Meon/Oct 8 Mon-/Oct 13
Fixed TJues-Nov4
Floating MonfNov—12  |[TuesNov—1H1
Fixed Thanksgiving Day  |Thurs-Nev—=22 |Thurs/Nev—=27
Fixed Day After Fri/Now—28
bt S | Thanksgiving Day | JETEETEITER e -
Fixed Christmas Day Tues/PDee—25 |ThursDec 25

Section 2. Equivalent Time Off

When a holiday "Fixed or Floating", falls on an employee's scheduled day off, equivalent
time off may be granted within the current fiscal year if the employee chooses to earn the
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holiday norm hours* for the division. This time off will be granted on the day requested by
the employee unless to do so would interfere with the Employer's operations. If the
employee does not request the equivalent time off, such time will be paid to the employee at
the regular rate at the end of the “fiscal year."

Section 3. Cash Payment

If an employee works on the holiday defined as "Floating”, the employee can elect to
be paid at "double time" for the norm hours of the division. Hou//worked on the floater
exceeding norm hours of the division will be paid as regular . avertime hours at the
employee's time and a half rate of pay.

If an employee works on the holiday defined as a 5 ‘
elect to be paid at double time and a half for the nor m
worked on the "Fixed" holiday exceedmg the nom /:/

to earn or bank the holiday norm hours of the divis ’ Si01 '/the "hali ¢
cash payment must always be paid to the employ , < //

The haif cannot be earned or banked in equivalent t| ‘ /7%

"Floating” holiday, but
the norm hours of the

i,
Section 4. Advance ;,/{ 2, /
Employees sched //;/ o we é- holiday shall be given advance notice as posted on
the work schedule. //% ollday ullng ,///be from among employees who perform
i

the actual duties and // Gosary work subject to the operating needs

of the Sheriffs Depart. en / //// ///////////////////

Section 5.2 Hdliday
»\/‘;;‘{////// "/ﬁ" o alls off Ak employees regularly scheduled work day during the
4 : &dloyee will be charged either with that holiday or and

//
emp yee's choosing but the choice must be designated on

e va
the emp e’

Tobe elg_ble for holldav pay:
For employees who are scheduled off on the holiday, the holidav will
be banked.
b. If the employee is on approved vacation time, the holiday will be

banked or used at the employee’s choosmg and designated on the
employee’s time card.
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C. If the emplovee calls in sick on their scheduled holiday, sick fime will
be deducted from their bank and the holiday will not be earned

It is understood by the parties that permanent part-time employees shall be eligible
for holiday payment in accordance with the Lake County Personnel Policies and Procedures
Ordinance on a pro-rated basis.

Section 7. Holiday Observance

Article 20 - a, Section 1.

/ //%///%

Section 8. Payment Upon Separation
Upon separation for any reason, the employeg ¢

1l be paid for “/’u&~d holidays.

.

Section 9. Carry Over

A maximum of 3 (combined floaters/holidays] ) //
calendar year and must be used by the end of March#? e garry-over year. Any carry over
holiday/floaters not used prior to the end/6fMarch will be foitsi

'z/zq_iis

ALE o S N,

7/////} G % T

,/_';'/:;w i
i 0) e '?4"5%

if the employe

accordance with Section /%%/ e /

i

/ -
// /W HOLIDAYS

i

N[%AY THROUGH FRIDAY DIVISIONS

Definition: Normatly 9 perations in the Monday through Friday divisions defined as Court
Security, Warrants, @jyil Process, and Community Services are contingent upon the County
of Lake facilities being open and the Courts being in session. -

Section 1. Amounts '

———~Employees may have time off, with full salary paymenton the following holidays:— -

Holiday Type Holiday Name

Fixed New Year's Day

Floating Martin Luther King's Birthday
Floating Lincoln's Birthday

Floating Floating Holiday
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Fixed Memorial Day

Fixed " Independence Day

Fixed Labor Day

Floating Columbus Day

Floating Veteran's Day

Fixed Thanksgiving Day

Fixed Day After Thanksgiving Day
Fixed Christmas Day

Fixed Election Day (when appf 7

Section 2. Fixed Holidays

"~ The County of Lake Facilities including the COUI}S@,' : all"gloce N
Therefore, employees working in these Divisions obs-e County ake holiday. The
employee shall be off and compensated for the day //;//, ; rate of pay for

mployee's
the norm hours of the division.

Section 3. Floating Holidays |

The County of Lake facilities not including w %w‘ are open on all Floating
= closed on all floating holidays.

holidays. The Courts with the exceptio > /
%&d double time for the
/be compensated for the

f an . Employees may also elect
f th a/ ision, with equivalent time off

to work the holiday and eg the 1 d y notn1
taken during the calends Zé o /// worke // the "Fixed" holiday exceeding the norm

Therefore, employees may ele
norm hours of the division, or may ele
norm hours of the division at /- = employe 5

hours of the division wi /5; % pald as | /; jular / hours at the employee's time and a half
rate of pay. Any "bat] /// / ;,}}// Ilday hé m not taken in equivalent time off will be

paid out at the end of wee's regular rate of pay.

o atil
Section 4.,/  Aflys // / //////////}/

%//‘”// T sled to Wark a holiday shall be given advance notice as posted on
the a/é//% hedule. Su / Iida g chied uling shall be from among employees who perform
the a z« o tles and re lbllltlef the necessary work subject to the operating needs

of the S < /// epartmen

Section 5. ////Eplld
When a ho‘IIs on an employee's regularly scheduled work day during the
employee's vacation period, the employee will be charged either with that holiday or and
retain-the vacation day at the em_plovees choosing but the choice must be designated on
the-emplovee’s time-card.. - S e S, e

Section 6. Ellglblllg




To be eligible for holiday pay:

a. For employees who are scheduled off on the holiday, the holldav will
be banked.
b. If the employee is on approved vacation time, the holiday will be

banked or used at the employee’s choosing and designated on the

employee’s time card.
C. If the employee calls in sick on their schedule olldav sick time will

Ordinance on a pro-rated basis.

Section7. _ Holiday ObserVance

facilities which require continuous coverage. The/ 6 /
Article 20 - b, Section 1.

Section 8. Payment Upon Se % , //é%

Upon separation for any reason, the emp v

ued holidays.

/
Section 9. Carryover ) /, . I //%// y //%

A maximum of 3 (cdgmbim 508 carried over into the next
////
calendar year and mus£he dsedhy /m e end”/ March November of the carry-over year.

Anvy carry over holig %Z:a no /AF od prio e end of March November will be
\ 4

forfeited. %ﬁ
O Gt

// //PLEVELO ENT AND TRAINING

Sectiah 1. ,, -- P St
’2 ployer agr = to prowde tuition reimbursement and education and training
opportunities 3|stent }/ | Section 7-13, Tuition Reimbursement and Staff Development

of the Lake 4 Policies and Procedures Ordinance.

Section 2. penses
In accordanc tth Sheriffs General Order 8.18, Travel Expense Reimbursement,

the following are the onIy allowances for travel, meals and lodging while attending courses
__ forthe Lake County Sheriffs Office.

1. An Employee's Hourly Wage will only be paid for hours actually attending
classes. Mealtime will not be considered as working hours and will be
assumed as on the employee’s own time.

2. Mileage - When fraveling in a privately-owned vehicle all personnel, will be
compensated at an actual mileage rate as set by the IRS. Parking fees and
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Section 3,
ay

r

.

tolls will be reimbursed separately. Extended trips shall be compensated in
accordance with section 7(a) and (b) of the Sheriffs General Order 8.18.

Meals - Per diem allowances per authorized meal including tax and fip, will be
reimbursed without receipts at the following rates: :

BREAKFAST................. $10.00
LUNCH ..o $12.00

DINNER ...oooeres oo $28.00 //////

Any expense above these rates will be the respgnsibility of the employee. If
any meals are provided as part of the cour. er diem will be reduced

to reflect the same.

/ cations where

rooms rovided. One mote 4 2 emplo

are not pro d. One ,,/ .p yees of
the same sex attending the class € expense
allowed, movies, room service, & “considered

reimbursable ifems.

. ”i%/ / d paid only under the
. 4
.

. i s . A _ . .

All receipts piusl be & d to fhe Frainl %\nsmn within 5 (five) working
days /// /a" / or any expenses exceeding $100.00
emplo: (o Ui 'e monies. A completed Travel Advance
Employe £D0) priate receipts are to be submitted for
all incur s as sidted abo '

/ Ewmplo veng and D////ﬂpment Planning

|zes the value and benefits of continuing employee

developmantand j6 rélated training. In order to provide a trained and with

// competen oik force fhe Employer shall maintain, commensurate with its
////%nancial re es and the training needs of the department, a training policy
h shall ide employees covered by this Agreement with an opportunity

b))

b . i . B . .
6 va ntaip apd enhance the skills necessary to perform their duties in a
-/// nner. Such training opportunities shall be offered whenever
e/a and when relevant to their work assignment and career
develoent.

. The-Employer--will make reasonable efforts to provide Lake....C.o.unty__Merit‘_ .

Commission Grade One Peace Officers assigned to the Court Security
Division with on the job training and field assignment in the Highway Patrol
Division sufficient to allow those Peace Officers to function in that division and
to participate in the special details available to Peace Officers who have
completed the Field Training Program of that division. These reasonable
efforts to provide training to these Peace Officers will continue on a seniority
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first basis until such time as all Grade One Peace Officers of the Court
Security Division have been so trained.

c.) Nothing in this Article shall prevent the Employer from exercising its ability
under Section 1k of Article 4, Management Rights, of this Agreement to
transfer employees from within and among the divisions of the Sheriffs Office.

Section 4. Travel Time y Uor b
a1 tad] for by compensatory

Travel time to and from training classes will be compensgigd
time under the following guidelines: //

- s ‘.
a.) Training classes located inside the boun/ ¢ é%}// | McHenry., DuPage,
3 ,///

o time.
b{/// ensated for

m of fo 4/ hours of
=

b.) Training classes outside the countig
the actual travel time each wé&'
compensatory time each way.

c.) Training classes that in

iy qualify for only one (1) trip to
and from such classes, @

o1 a daily basis.
e

Y
‘4 400 ho%%%asic Law Enforcement

o3, total of forty (40) hours of

d.)

D Ie 'mburse%tfor mileage if the employee utilizes
45 piovided in Sgction 2. a) above.

. 4
////// ARTICLE 22

P ——

OTHING ALLOWANCE

Employer.

Section 2. Plain Clothing Allowance
o Employess; who are assighed to the CID unit-are required by the Employer to-work
in plain clothes, shall be reimbursed up to $1,500.00 annually for the purchase of clothing.
In order to receive the reimbursement the affected employees must provide receipts
documenting the purchase (effective 12/1/2007). The employee will receive a pro rata share
of the clothing allowance based on the date of assignment to the position.
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Section 3. Marine Unit
Marine Unit employees will wear a distinct rocker patch marked marine unit on their
uniforms.

ARTICLE 23
VACATIONS

Ordinance.
- i
ARTICLE 24 INSU -/// E
Section 1. Insurance Benefits
a. Bargaining unit employees under thi§

plan or under any group poli
companies selected by the £01inly

// ERAL PROVISIONS
1)

sentative shall have the right to examine time sheets and
e computation of compensation of any employee covered by

Section 2.
The Employer agrees to repair or replace as necessary an employee’s eye glasses,

gontact lenses; and prescription-sun glasses, if such are damaged or broken, if during the'
course of the employee's duties the employee is required to exert physical force or is
attacked by another person. Incident to be documented with immediate supervisor.

Section 3.
The Employer agrees to pay all expenses for inoculation or immunization shots for |

the employee and for members of an employee's family when such becomes necessary as
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a result of said emp!oyee's exposure to contagious diseases where an employee covered
by this contract has been exposed to said disease in the line of duty.

Section 4. _

Employees covered by the terms and conditions of this contract shall also enjoy the
benefits under Section VIl of the Lake County Personnel Policies and Procedure Ordinance,
Employees Benefits and Safety. Where the terms and conditions of this contract specifically
conflict with Section VII of the Lake County Personnel Policies and,Procedure Ordinance,

Section 5. Special Details
All special details performed by deputy sheri///

b, uniform or civilian
iee shall be made

4
available to any deputy sheriff qualified to perform the a

Employer. '
Section 6. Specialty Unit Assignments ///// / /
1 disband specialty units within the

The Employer in its sole discretion may crea
divisions of the Sheriffs Department. Thé:Employer will pravide the Council with a list of
Specialty Unite on an annual basis. ‘/{/%//// Eine N

=i 3-;;, ’ E A% %
thirty (30} days notice of the creation o ~_ ogaﬂ of an /// geialty unit(s).

%

bandin
. . . . / '
All vacancies in specialty units s é///-

e ///%,2//“/ ymost qualified applicants as

. w2
determined by the Emplo ////g;z? cants shajl hiesglicited by the Employer from the ranks of
employees deemed %/// ”/f%’%w in e discretion to be able to fulfill the
requirements of .§‘?‘///// ent. /// /
N // _ ////
The Employer $jal po tice o %ancy in such units so as to afford all

31 HORICE OF o
- o e M ) O . :
eligible employees the m///é/fj to ////9 it their application for consideration. The

Employer siall eoaduct fair‘and objective reviews of the applications received/Employees
may @f/dff////%é .Spe «’// Jnit assignment and be reassigned provided:
fg;/ employee eld the pecialty for a period of at least three (3) years; and
(21 guning the pe u rom May 1st through May 30th, the employee notifies the
empi 5] ot his/her desire to resign from the specialty unit assignment and
be

ayerdn writing
%equire such employee to continue to hold and/or serve in the
specialty unit assign vient for a period not to exceed one hundred and eighty (180) days
from the date notice of desire to resign was received. Not later than the expiration of the

. .gne-hundred-eighty- (180) day-period, the. employee shall be reassigned. . .. S

Section 7. Cross Utilization

Personnel of the Law Enforcement Division or Peace Officer unit shall not perform
work or duties of the personnel assigned to the Corrections Division or the security unit,
except where they interface as described in this section, unless circumstances requiring
immediate assistance occur or an emergency situation exists. Correspondingly no
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personnel of the Corrections Division shall perform duties of the Law Enforcement Division.
The following tasks shall be considered as Security Unit work where Security Unit
employees inferface with Peace Officer employees in Court Services. Work requiring the
transport to the court room of prisoners leaving the Custody of the Corrections Division from
the staging areas of the jail, maintaining Prisoner Custody in the Court Room, and the
return of Prisoner Custody to the staging area of the jail is Security Unit work.

Section 8. Tuition Reimbursement | y
Tuition will be reimbursed to a maximum of $500.00 co -f it with Section 7-8 of
the Lake County Personnel Policies and Procedures Ordinanc /
' y

ARTICLE 26 7
SAVINGS CLA »r

If any provision of this Agreement or any w//f ation of should be zendered or
declared unlawful, invalid or unenforceable by virtue %%j/ ial action, or by any existing
fate Iegislati, by Executive Order or other
3 this o; nt shall remain in full force

£ ther party, /e arties shall meet promptly

Fthose préyisions rendered or declared

unlawful, invalid or unenforceable. ‘

/ /////%//f/{%l\ﬁn -
_ SECONDARY ENP

G, Py, ©
Section 1. . Z////// / ////////////4/ v

7
%t secondary employment for good cause.

| // right to re
Sectig //////
yment is “defined as any outside business activity or outside
employ ,/ onment from which the employee receives income or wages
from any indiyidi tate entity other than the Employer.

e // may engage in any secondary employment provided that it is
Grisistent with or incompatible with or does not interfere with the proper
discharge of the employee's duties. '

b. Approval for secondary employment must be obtained from the Employer. A
request to approve secondary employment must include the place of
employment, address, phone number, supervisor's name and hours of
employment so that the employee may be reached in an emergency.
Approval for secondary employment shall be for a period of up to one year.
The employee may request that It be renewed after one year.
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c. An employee's request for secondary employment or renewal thereof may be
denied for good cause or any of the following reasons:
(1}  Where the Employer's uniform, badge, LEADS line, vehlcle or
equipment is utilized unless specifically approved by the Shenff
(2)  Where the hours worked cause the employee such fatigue that he/she
is unable to properly perform his/her job duties.
(3) Where a conflict of interest with his/her job

|es is created for the

creating such a conflict. /
(4)  Where the type of secondary empigyiy

/

negatively reflects upon the Em p e‘_ ety

iy /{%@ request
including the reasons for the denial shall be given® -' i h & ¢ opy placed
in his/her personnel file.

Section 1. Stateme

It is the pollcy ls/ ,.4
employees of the Cg /j/a,
the right to expect its /é I
policy shall be achleve
established / //
Section 2 / r/

///

being unde |an /W- of alcohol or illegal drugs durmg the course of their

/////////workday.,

4%/ suming a; possessmg alcohol, except as may be necessary in the

9".
7/ ank / f duty, at any time during or just prior to the beginning of the
work. )f’ 7 9t anywhere on the Employer's premises or work sites, buildings or
propert Sor any vehicle owned by the Employer or any vehicle not owned by

the Emloyer but use in service to the Employer;

()~ the unlawful manufacture, possession, use, sale, purchase, dispensation; or
delivery of any illegal drug at any time and at any place except as may be
necessary in the performance of duty;

(d) failing to report to their supervisor any known adverse side effects of
medication or prescription drugs which they are taking; -
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(e) intentionally tampering with, substituting for, or causing another person to
tamper" with, substitute for a urine and/or blood specimen.

Section 3. Drug and Alcohol Testing Permitted
Where the Employer has reasonable suspicion to believe:

(a) that an employee is under the influence of alcohol or illegal drugs during the
course of the work day;

(b) has abused prescribed drugs; or

(c) has used illegal drugs.

randomly submit to alcohol or drug testing where e 2E IS voluntar i
departmental drug enforcement group for a period / cast thirty (30) da '
such employee's duties are primarily related to ./f//////?/,

require any employee voluntarily acce a/-f;_y ‘%

license to submit to alcohol or dru Jein

supervisory personnel in the Sheriffs /» : // reasonable suspicions
concerning an affected employee priort / dire // il é employee to the testing
authorized herein. The foreo shall ngj / i / /// Employer to conduct any
tests it may deem approp / / // arsons seekifig Al ent with the Sheriffs Office or
upon promotion to ano u%d 3| f h|n the / D rtment There shall be no random or unit
wide testing of emplg /gu 5, exce .,:;;- test ?f individuals as authorized in this Article.

Ord//% , "-;

et Wﬁ/ s di / submit to testing as authorized by this

Agreemen 7L // Hloye owde the mployee with oral notice briefly outlining the
reasonap e stispl ”'//f;f /4)" i request. Within seventy-two (72) hours of the time an
oy // " ' / ’ itt // ng authorized by this Agreement, the Employer shall
-'~./4 e employe ; the V ncil with a written notice setting forth the facts and
5 Waich form the gasis of the order to test. Refusal to submit to such test may

subject th @ ployee to/ scipline, but the employee's taking of the test shall not be
construed as

o ‘;'a‘ oy objection or rights that he or she may posses.

: e Conducted

Section 5. Sic
In Conducting the testing authorized by this Agreement, the Employer shalk:

drug testing as set forth in this Agreement. The h
‘:/}';/

Section 4.

«;:G.

\\\

___.(a)_ ~ use.only.a clinical laboratory or hospital facility that is licensed pursuant to the
llinois Clinical Laboratory Act that has or is capable of being accredited by
the National Institute of Drug Abuse (NIDA);

(b} select a laboratory or facility that conforms to all NIDA standards;
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(c) establish a chain of custody procedure for both the sample collection and
testing that will insure the integrity of the identity of each sample and test
result;

(d)  collect a sufficient sample of the bodily fluid or material from an employee to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for latter testing if requested by the employee;

=, -

(e) collect samples in such a manner as to preserve he. individual employee's
r'the sample and its

right to privacy, insure a high degree of security o
freedom from adulteration;
din

(f) confirm any sample that tests positive in tp  inithal ,,// ing for drugs by re-
testing the second portion of the same/ by ga < chib natography mass
spectrometry (GCMS) or an equivalgs i o) better scie / accurate and

accepted method that provides e%/

rug metabolites;
drug metabolit

(@  provide the tested employee with the, oppe
sample tested by a clinigik b

own choosing, at the , o8 ; provided the employee
notifies the Employer wit W seventy of receiving the results of
the tests; ////

(h) require th

blood or ydri e e |
' ests ar sitive a particular drug. The parties agree that

] : 1 such testing or the results thereof be

D §tent with the understandings expressed
Hat reveal the nature or number of the tests

fll not use such information in any manner or

N

gaid to alcohol testing, for the purpose of determining

7ith r
: onee is Under the influence of alcohol, test results showing
:/- ntration of .07 or more based upon the grams of alcohol per

.,,4-:7/.

but the Employer shall bear the burden of proof in such cases),

(). _provide the employee_tested with a copy of all information and reports
received by the Employer in connection with the testing and the results;

(k) insure that no employee is the subject of any adverse employment action

except emergency temporary assignment or relief of duty during the
pendency of any testing procedure. Any such emergency reassignment or
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relief from duty shall be immediately discontinued in the event of a negative
test result.

Section 6. Right to Contest

The Labor Council and/or the employee, with or without the Labor Council, shall
have the right to file a grievance concerning any testing permitted by this Agreement,
contesting the basis for the notice to submit to the tests, the right to test, the administration
of the tests, significance and accuracy of the tests, the results or an / other alleged violation
of this Agreement. Such grievances shall be commenced 2 of the Grievance
Procedure. It is agreed that the parties in no way intend or h //% any manner restricted,
diminished or otherwise impair any legal rights that empl {// gy have with regard to

such testing. Employees retain such rights as may emst // ye the same in their

own discretion, with or without the assistance of the Labof unc|l %/////

/
Section 7. Voluntary Requests for A53tsd Discipline /%%I

The Employer shall take no adverse enfa) t ac ,/, /agamst a oyee who

) ne
voluntarily seeks treatment, counseling or other ,/ oo, [ ¢ alcohol or“drug related
problem, other than the Employer may requwe reassig 4/ / the employee with pay if he
is then unfit for duty in his current assigj 7 ent. The Emplo «,u) shall make available through
its Employee Assistance Program (EA .,/// //% NS by which the.employee may obtain short

/// _
term counseling and/or referrals to freaf 1 Al reques EAP assistance and/or
/ ndan / iarmati //// eceived by the Employer

referral to treatment shall remain confidet an
)
/’/// /%n sed in any manner adverse

concerning counseling, referr ndlor tr en

//

to the employee’s interest Agreement.
// ////
The foregoing, // :
(@ the em // / /,// the a rlate treatment as determined by the
phySICIa

> mpl g / ﬁ /%%of illegal drugs or abuse of alcohol; and
/ // GOmp Ietes the Course of treatment prescribed, including an
2o 0 w,}/’ penod up fo twelve months; and

¢ agre ubmlt to random testing during hours of work during

/////,f

o //
/

or test posm // /

during hours of // /

The foregomg II not be construed as an obligation on the part of the Employer o
retain an employee on active status throughout the period of rehabilitation if it is

__appropriately determined that the_employee's current use of alcohot or drugs prevents such

individual from performing his duties or whose continuance on active status would constitute
a direct threat to the property or safety of others. Such empioyees shall use accumulated
paid leave or take unpaid leave of absence, pending treatment.
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ARTICLE 29

AUTHORITY OF CONTRACT
Section 1. Prevailing Rights

The parties acknowiedge that during the negotiations resulting in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining and that
the understandings and agreements arrived at by the parties afte /" exercise of that right
and opportunity are set forth in this Agreement. Therefore, the £ // y and the Council for
the duration of this Agreement, each voluntarily and non-gualified, waives the right and

each agrees that the other shall not be obligated to barga aciively with respect to any
subject or matter referred to or covered in this Agreem : awi t to any subject or
matter not specifically referred to or covered in this /*-\fz.;-,;?.f; E/a such subjects

@ o ither or- both

or matters may not have been within the
parties ( at the time they negotiated or signed thi S

/ It shall continue in effect from year to
iven in writing by certified mail by either party

@iam is given, then the parties meet not later than ten
Eceipt ch notice, or at such reasonable times as agreeable

to both 2 for the pu ,;/ s of negotiation. Any impasses at said negotiations shall be
iy ng the pi //?dures of Section 14 of the lllinois Public Labor Relations Act.

%)
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IN WITNESS WHEREOF, the parties hereto have affixed their signatures this
day of 2008 2012. :

FOR THE EMPLOYER: FOR THE COUNCIL:

Suzi Schmidt, Aaron Lawlor Chairman
Lake County Board

Mark C. Curran, Jr., Sheriff
Lake County
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5@957}7/7

12/142009 8
7 i

Anproxitrate-Apnua quivalen //%///%/
12442008 $48,951.88 $5-1—,399”;38 | $E6;8
+2#1/2008 W z//?/r@//z/;é;:w Ak A / )
Level V: /:: Hpery ';—@’;_ ///
12142008
12142007
421142008
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Level Vil: | Deputy Sheriff . . o . - -
- Start Year 1 Year 2 Year 3 Year 4 Yearé Year 8 -
12/1/2010 &7.07 $28.42 $29.84 $31.33 $32.90 $34.55 $37.87 1.50%
12/1/2011 | $27.74 $28.13 $30.59 $32.12 $33.72 $35.41 $38.82 2.50%
12172012 | $28.44 $29.86 $31.35 $32.92 $34.57 36.30 39.79 2.50%
Step _ 5.00% 5.00% 5.00% 5.00% 5.00% 9.62% -
Increase
_ Approximate Annual Equivalency . - _ - -
12/1/2010 | $56,301.47 | $59.116.41 | $62.072.34 | $65.,176.12 $71.856.21 | $78.766.79 | 1.50%
12/1/2011 | $57.709.01 | $60.594.32 | $63.624.14 | $66.805.53 by i3 $73 652.62 | $80,735.96 | 2.50%
12/1/2012 | $59,151.73 | $62.109.18 | $65.214.75 | $68.475.67 P | $82.754.38 | 2.50%
Level VI: | Dispatch Shift Supervisors K N . .
j Start Year 1 Year 2 Yéarb , | Year8 ]
12712010 | $24.78 $26.02 $27.32 goy $31. /////%@F/;M.s? 1.50%
12112011 | $25.40 $26.67 $28.01 5204 7, $3342 ' /| 3554 2.50%
12/1/2012 | $26.04 -$27.34 $28.71 $30.14" ’%’/////// $33.23 $36.43 2.50%
Ste 5.00% 5.00% 500% 4 5k0% 5.00% 9.62%
inorease | y " :
j Approximate Annual Equivalency //%%@ 7 ’/ i _ _
12/1/2010 | $51,549.17 | $54,126.75 | $56.833467 |"$59, 62 wjff’ $65.791.35 | $72,118.08 | 1.50%
12/1/2011 | $52.837.90 | $55.479.92 58 25% 5 ?‘V h64, 22484 | $67.436.13 | $73.921.04 | 2.50%
12/1/2012 | $54.158.85 | $56 w~ $59,710. / ,,,,,’,,}j,;,,MV i 365 G5 ., 0.46 | $69,122.03 | $75.769.06_ | 2.50%
- o 7
Level V: Dispatch Assi€tant'Supervig e F//_% . . . _
. Start / ar 1 2 Year3 Year 4 Year 6 Year 8 j
12712010 | $2341 §a4ke  / 57585, | %901 $28.45 $29.87 $32.75 1.50%
121172011 $23 90 b9, 182645 82777 $20.16 $30.62 $33.56 2.50%
121172012 | $24:50,, $2687 71 $27.11 8.47 20.89 $31.39 $34.40 2.50%
Step. /// ///// /« oo% %’%/ .00% 5.00% 5.00% 5.00% 9.62% _
Increas // L
. ' | Approximate ’ﬁﬁff, 1 .’/”;I/Iﬁ H _ i - -
121 lﬂ/”?%« 8,685.44 i . $54 675.50 | $56,359.58 | $59,177.46 | $62.136.58 | $68.111.95 | 1.50%
[12r12011%] $524782 | $65.017.47 | $57.768.57 | $60.656.90 | $63,690.00 | $69,814.756 | 2.60%
12/1/2012 u/ 53%%%77 $56.302.01 | §59.212.78 | $62.173.32 | $65,282.25 | $71,660.12 | 2.50%
Level IV: Radlo ‘*’ ehiers Ut|I| Workers . R . . }
- Start Year1 Year2 Year 3 Year4 Year é Year 8 }
12/1/2010 | $22.03 " $23.13 $24.29 $25.50 $26.78 $28.12 $30.82 1.50%
12/11/2011 | $22.58 $23.71 $24.89 $26.14 $27.45 $28.82 $31.59 2.50%
1-1211/2012—-$23:14- - ——-$24:30~ ——|-$25:52- - $26.79 -—| $28.13 —-|-$29:54- 32.38—— 2.50%
Step_ - 5.00% 5.00% 5.00% 5.00% 5.00% 0.62% i
Increase
_ Approximate Annual Equivalency - _ - : - . _
121172010 | $45.821.22 | $48.112.40 | $50,517.85 | $53.043.70 | $55606.06 | $58.480.60 | $64,104.83 | 1.50%
12/1/2011 | $46.966.75 | $49.315.21 | $51.780.80 | $54.369.790 | $57.088.47 | $60.942.61 | $65.707.45 | 2.50%
12/1/2012 | $48.140.92 | $50,548.09 | $53.075.32 | $55,720.03 | $58,5615.68 | $61.441.18 | $67.350.14 | 2.50%
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ADDENDUM LETTER TO
DEPUTY F.O.P. CONTRACT

The Sheriffs Office Administration and Fraternal Order of Police Peach Officer Unit agree
that the Lake County Sheriffs Office Tactical Response Team is a very specialized unit that
requires unique and additional training opportunities.

- Therefore, it is agreed that during the course of each calendar ,_,,:,a Tactical Response
unit for a two (2) to
five (5) consecutive day period of time. The training whi }/ ay consist of tactical

competitions, instruction at regional venues or local training faggit

notice and in a manner to minimize impact on stafing i
training budget //
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